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ABSTRACT 

 

This paper seeks to identify the relationship between parental occupations and gender specific 

career aspirations of undergraduate students. In order to do this, we conducted surveys with fourth 

year undergraduate students in eight universities of Lahore. These surveys have collect data on 

demographic characteristics, parental occupations and career aspirations. The results show that 

high mother’s skill level is associated with higher career aspirations for children especially 

females. Father’s skill level has a negative impact on a child’s career aspiration and this does not 

differ across genders. Furthermore, as career aspirations are determinant of one’s career choices 

and attitude, therefore, the obtained results are beneficial in understanding and analyzing the 

prevailing gender gap in labor market.  
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Abbreviations 

 

FOSL Father’s Occupational Skill Level 

MOSL Mother’s Occupational Skill Level 

FEL Father’s Education Level 

MEL Mother’s Education Level 

PGFEL Paternal Grandfather’s Education Level 

PGMEL Paternal Grandmother’s Education Level 

MGFEL Maternal Grandfather’s Education Level 

MGMEL Maternal Grandmother’s Education Level 

OP Ordered Probit 

OLS Ordinary Least Square 

CGPA Cumulative Grade Point Average 

FOPS Father’s Occupation Prestige Score 

MOPS Mother’s Occupation Prestige Score 

WF Working Status of Father 

WM Working Status of Mother 
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1. Introduction 

 

Women have greater educational returns as compared to men. An additional year of completed 

education gives 7 to 11% return on men’s educations while this return ranges between 13 to 18% 

for women (Aslam, 2009). Despite this fact there is lower spending on female education as 

compared to men within a household. According to World Bank data (2017), 4.5% of male are 

unemployed in Pakistan while around 10.7% of female are unemployed. Similarly, literacy rate of 

men is 69% while for female it is 44%. One possible reason for gender difference in educational 

(Buchmann et al. 2008) and career achievements (Marini & Fan, 1997) is difference in gender 

specific career aspirations. 

An individual takes his characteristics from their surroundings and people around them such as 

their schools, colleges, clubs, homes, parents, siblings and peers. Therefore, the focus of this 

analysis is to identify how does parents occupations or the skill level that is associated with their 

job can affect one’s career aspiration; and whether parental aspirations are transferred to their 

offspring or not. Another motive is to identify what role gender has to play in transfer of these 

aspirations from one generation to another. Thus, we aim to analyze whether transfer of aspirations 

differ with gender of both parents and their descendants; and also if there is any heterogeneity in 

transfer of these aspirations from one generation to another. 

This analysis is fundamental, as obtained results are helpful in analyzing prevailing gender gaps 

in labor market, and hence related policies can be designed to overcome the underrepresentation 

of women due to aspirations. If we are able to find any evidence of intergenerational transfer of 

aspirations, then investing in increasing girls’ aspirations promises improvement in labor market 
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outcomes of women in the future by ensuring greater female labor force participation of future 

generations. This study will be a significant contribution to existing literature as there is no study 

in Pakistan that identifies intergenerational transfer of career aspirations specifically. Therefore, 

this paper will address a substantial gap in literature. 

Section 2 of this paper gives review of previous literature, Section 3 shows methodology, Section 

4 discusses empirical strategy, Section 5 presents results and Section 6 discusses conclusion of our 

paper. 
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2. Literature Review 

 

Aspirations can be defined as one’s future orientation towards life. This paper looks at the 

educational and career aspirations of undergraduate students. Preferred career goals that one 

targets to achieve for their future under ideal conditions are said to be career aspirations. 

(Domenico & Jones, 2006). While educational aspirations are educational goals that one wants to 

achieve. (Fraser & Garg, 2014). 

When marginal benefits are equal to marginal cost, investment in education is optimal, as per 

human capital theory (Rampino & Taylor, 2015). It is important to make people realize the benefits 

of education and employment. Especially, while they are evaluating their marginal benefit they 

must keep in mind the benefit they can obtain by spending (time and money) on education and 

employment. We find evidence of such realizations from experiment in India where by introducing 

Business Process Outsourcing Industry (BPO) in India increased women paid employment by 

2.4% and there was an increase in women employment by 5% in treatment villages. Thus spending 

on female child was increased without reducing any investment in male child (Jensen, 2010). This 

shows that parents were spending less on their female child not because they cannot afford it but 

because expected return on girls’ education was lessor as compared to boys. Another experiment 

in Oaxaca Mexico shows that aspirations and future orientation can be increased through 

motivation and encouragement by presentation inspirational video of four most successful 

microfinance borrowers to current borrowers (Lybbert &Wydick,   2016). Furthermore, Beaman, 

Duflo, Pande & Topalova (2011) by using a natural experiment in India analyze the impact of 

presence of female Pradhan (leader) in a district on parental and adolescents’ aspirations. Results 

show that parental aspirations in districts where there was a female Pradhan, changed for the 

female child whereas these were unchanged for the male child.   However educational attainment 
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for girls was increased which led to decline in gender gap in educational attainment. This shows a 

role model effect on aspirations. An evidence from Pakistan suggests that Natural disaster can be 

a potential source of diminishing aspirations as it happened after floods of 2010. However, welfare 

policies from government can play a significant role in improving a victim’s aspirations (Kosec & 

Hyujung Mo, 2015). These investigations reveal successful interventions in boosting aspirations 

and enhancing total welfare, therefore, we can perceive that policies by the state for encouraging 

ambitions may prove to be fruitful. 

A question arises here, that what actually determines one’s aspirations. There are several 

determinants of aspirations in literature. Koul et.al (2011) discuss that males prefer mathematics 

and science subjects because they consider themselves more suitable for professions related to 

these subjects. Whereas, women consider those jobs more suitable for themselves that provide 

them opportunity in which they can simultaneously gain benefit from their occupation as well as 

not compromise on their family life. Thus, the authors provide evidence for motivational 

differences between male and females in Thai high school students. Similarly, Marini & Fan 

(1997) shows that determining gender gap in wages, gender aspirations have the most significant 

role.  

However, another determinant of aspirations is parental involvement, which is found to be a 

significant indicator of post-secondary educational aspirations of a student (McCarron & Inkelas, 

2006). Another study conducted by Buchman & Dalton (2002), by utilizing data from TIMSS 

gathered by International Association for the Evaluation of Educational Achievement (IEA) in 

1995, shows that parental and peer influences have a significant affect when there is a different 

schooling system. Christofides et.al (2005) shows that aspirations and student grades are affected 

both directly and indirectly by peer influences and parental expectations. 
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 Domene, Socholotiuk & Woitowicz (2011) discusses that educational motivation can be 

benefitted through ones increasing expectations from a successful career outcome. Both 

educational and career aspirations are determined by socio-economic status. (Solorzano, 1992; 

Reisman & Banuelos, 1984).  

There is also increasing evidence that a child’s career aspirations are determined by their parental 

occupational choice, specifically their mother’s career choice (Thrice & Knapp, 1922). Similarly, 

while determining child’s career and educational aspirations same gender parent have a greater 

impact on one’s career choices (Lomax & Gammill, 1984).  

Meier (1972) and Vogel et.al (1970) show that children of working mothers have more liberal 

view for women in society than children of non-working mothers. Parental occupation affects child 

aspiration through several channels, namely, role model affect, parental transfer, efficiency, 

favoritism, genetic transfer, parental investment, ability, attitude and nepotism. (Scoppa, 2009). 

These channels are identified in several other studies such as Marini (1978) who identified that 

same-sex parent serve as a role model to child.  

Also, child aspirations are influenced by parental attitude as asserted by Dhar et. al (2016). This 

was further noted by Mullins (1980) who conducted surveys on university (female) students and 

analyzed the impact of parental satisfaction on their aspirations. Findings suggest that greater the 

dissatisfaction of parents as perceived by a child, more a female child will develop nontraditional 

attitude (i.e. desire to have atypical educational occupational and marital roles). Another evidence 

suggests that parental involvement is found to be a significant indicator of post-secondary 

educational aspirations of a student (McCarron & Inkelas, 2006). Meier (1972) and Vogel et.al 

(1970) discusses children of working mothers have more liberal views for women in society than 
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children of non-working mothers. Socioeconomic status decreases the impact of single-parent 

family on child’s achievements. While this effect is less visible in children living with both parents 

(Kurian,2006). 

Ones aspirations are also sensitive to gender. There are several studies that seek to identify the 

channels through which gender differences prevail in aspirations. Such as Regan & Roland, 1985 

posit that women are stereotyped in their traditional roles i.e. as a mother and a housewife which 

then becomes a possible reason for hindrance in their career and future goals. A study that captures 

aspirations of graduating students during 1970’s and 80’s shows that career aspirations of women 

graduating in the 1980’s have taken flight as compared to those of 1970’s (Regan & Roland, 1985). 

Females became more career oriented during this era. Additionally, another study by Domenico & 

Jones (2006) shows that women face several obstacles in their work life such as looking after 

children, discrimination at their workplace, lack of vocational training, transportation constraints 

which adversely affects their career aspirations.  

Competition aversion plays a significant role in determination of aspirations. Niederle & 

Vesterlund (2011) through a laboratory experiment show that men are more competitive as 

compared to women. Even in a natural setting, as shown by Garratt et.al (2013), women are less 

competitive as compared to men. Additionally, women are unable to estimate their true ability 

while young men perfectly estimate their ability. Marini (1990) discusses that the distinction 

between the genders occurs either because of nature or surroundings. Nature refers to biological 

setup whereas surroundings are the environmental influences that shape one’s ideology towards 

life. Females mostly go for mid-level jobs and their participation in high and low level is lesser 

due to which the average level jobs of both genders is same (Spaeth, 1977). 
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This paper aims to analyze the prevailing gap in aspiration both educational and career due to 

parental occupation and gender. This analysis will be helpful to determine the gaps prevailing in 

labor market and understanding to what extent job creation is necessary for fresh graduates. As 

every year we expect new graduates to enter labor market which means that labor supply will 

increase. Alternatively, there are people who are leaving labor force for number of reasons such 

as retirement. This means labor market equilibrium is expected to be disrupted, for which if we 

make precautionary measures by estimating expected labor supply and labor demand, we can 

overcome these disruptions. This analysis will provide us the vision for further analysis that from 

the graduating batch how many individuals are expected to enter and fit in the labor market. 

Therefore, measures can be taken for job creation in accordance with the supply and demand 

conditions of the labor market so that burden on the economy can be minimized. 

2.1 Research Questions 

 

Following are the research questions that this paper aims to investigate. 

1: Are there any gender differences in career aspirations? 

2: Does father’s occupation affect career aspirations of sons? 

3: Does father’s occupation affect career aspirations of daughters? 

4: Does mother’s occupation affect career aspirations of sons? 

5: Does mother’s occupation affect career aspirations of daughters? 
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3. Data 

 

3.1. Sampling and Data Collection 

 

In order to do this analysis, we conducted surveys in eight universities of Lahore. Targeted 

population for this study was final year undergraduate students who are expected to graduate in 

2019 and hence anticipated entrants of labor force in near future. Therefore, we were able to collect 

data of 1031 individuals, which includes 520 female students and 511 male students. Universities 

were selected on the basis of their HEC ranking and location in Lahore.  

In order to validate this data, it was assured that data was collected from at least three of these four 

disciplines (i.e. Faculty of Social Sciences, Faculty of Pure Sciences, Faculty of Arts and Faculty 

of Professional Studies) from each university and one randomly selected major was surveyed in 

each of these departments. On average we were able to target 35 students from each department 

which made 130 students from each university. Data was collected during fall semester, 2018. 

However, these are broader categories of disciplines in which almost all universities divide their 

majors under these 4 disciplines. However there can be selection bias in our analysis because of 

following reasons: 

i. Each university allocate majors under departments differently for instant in some 

universities economics comes under business faculty while other considers it as a part of 

social sciences or humanities group. Similarly political science is consider as part on a 

social science in one university, in other university it is a part of arts courses. Consequently, 

being a part of different faculty can effect ones aspirations and expectations differently. 

ii. As we considered majors that offer 4 year undergraduate program, because there were 

some instances where 4 year program was offered for one major and 2 year program for 
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other. But we considered only 4 year undergraduate programs even in universities that 

offered both type of undergraduate programs. This could be a reason for biasness in 

selection of majors. 

iii. Our data does not include students from medical universities. As medical is being offered 

in separate universities in Lahore, therefore, it is an exception to our analysis. 

iv. Our data also does not included student from male only and female only universities 

because that would have led to increase in cost of our analysis and with limited time and 

resources available we did not included these universities in our analysis. 

All universities and students were assured confidentiality and so that any bias in their responses 

can be controlled. However, privacy of collected data was maintained by assigning a random code 

to each university and within each university a random code was assigned to each students.  

In order to collect data for this research, detailed questionnaires were used. This was a strategy 

similar to Mullins (1990); Angrist (1970); Beaman et.al (2011); Sojkin et.al (2012) and Gaultney 

(2010). These questionnaires collected data along 3 dimension i.e. demographic characteristics, 

parental occupation and aspiration. First section of this questionnaire was based on general 

questions about demographic characteristics such as age, income group, area of residence etc.  

Measure of Career Aspirations:  In order to measure career aspirations we used questions that 

were established by counseling psychology research center. These captured data along three 

dimensions of aspirations i.e. Leadership Aspirations, Achievement Aspirations and Education 

Aspirations. 

Career aspiration scale (CAS) was developed in 1996 which was based on 10 questions 

incorporating only two features of aspirations i.e. education and leadership aspirations (Gray & 
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O’Brien, 2007).  Due to limitation of this scale i.e. correlation of self-efficacy of occupational with 

other roles and low to moderated reliability of coefficients CAS-R was developed. CAS-R 

included third dimension of aspirations i.e. achievement aspirations and was based on 24 items. 

Reliability and validity of psychometric properties of Career Aspirations Scale Revised (CAS-R) 

is tested and accepted on young men (Gregor, O’Brien & Sauber, 2017) women (Gregor & 

O’Brien, 2015). 

Measure of Parents Occupation: To collect data for parent’s occupation, questions suggested by 

Vereecken & Vandegehuchte (2003) were used. This measure of parental occupation is also 

validated in other studies such as Vereecken, Maes & Bacquer, 2004. 

After identifying parents’ occupation, these occupations were coded according to “Pakistan 

Standard Classification of Occupations” (PSCO 2015). This classification is provided by Pakistan 

Bureau of Statistics for Pakistan and replicates “International Standard Classification of 

Occupations” (ISCO-08) provided by International Labor Organization (ILO). According to this 

classification, occupations are divided into 10 Major groups which are further grouped into 4 skill 

Levels. Higher the skill level, more skillful the job is considered. As a robustness check for parental 

occupation, parents’ occupations are also coded according to prestige score provided by National 

Opinion Research Center (NORC) at University of Chicago. This scoring is developed by Davis 

et.al (1989) and is internationally used to measure occupation level. Occupations measured 

through this method are ranked on a scale of 0 to 100 where 100 means highest level of occupation 

and 0 reflect lowest level of occupation. 
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Measure of Education Levels: In order to measure parents and grandparents education levels we 

divide education into 10 levels, where 0 means no education obtained and 9 means highest level 

of education. 

3.2. Descriptive Statistics 

 

Table 1: Sample Composition 

  Sample Size Percentage 

Total Population 733 100% 

Female 365 50.20% 

Male 368 49.80% 

Source: Author’s own calculations 

Our instrument for data collection was questionnaires which were manually filled by students, 

therefore, our sample size number declined to 727 observation from 1031 because every student 

did not responded each question. And our sample is comprised of students for whom data is 

available for all variables included in regressions. 

Table 1 displays sample compositions for our regression. Our total sample was composed of 365 

females and 368 male which made total of 733 students from all universities. Almost 50% of the 

sample is male and 50% is female. 
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Table 2 Individual and Household Level Characteristics 

Variables Total Sample Male Female 

Average Household Income 150,000 PKR 155,142PKR 144,857 PKR  

Average Career Aspirations 87.43 88.27 86.6 

Average education level of Mothers Undergraduate Undergraduate Undergraduate 

Average education level of Fathers 
Graduate 

(Masters) 

Graduate 

(Masters) 

Graduate 

(Masters) 

Average Skill level of Mothers 3.77 3.8 3.78 

Average Skill level of Fathers 3.36 3.37 3.43 

Lahore Hometown 44.70% 39.60% 49.80% 

CGPA 3.22 3.09 3.35 

Scholarship/ Financial Aid 29.88% 24.73% 35.07% 

Age 22 years ---- ---- 

Working Mother 26.86% ---- ---- 

Working Fathers 99.86% ---- ---- 

Average Siblings 3 ---- ---- 

Ancestral/ Family Business 38.30% ---- ---- 

Role Model 66.50% ---- ---- 

Uneducated Fathers 1.50% ---- ---- 

Uneducated Mothers 6.96% ---- ---- 

Source: Author’s own calculations 

Table 2 summarizes characteristics of our regression sample. This table shows us that mean income 

of households of our sample is 150,000 PKR which is 155,142 PKR for males and 144,857 PKR 

for females. This reflects that on average males belong to higher income household than females 

in our sample. However, average career aspirations of our sample are 87.43. Average education of 

mothers in our sample is undergrad which is same for both males and females. Similarly, average 

education level of fathers is graduate level (masters), and this too, is same for both males and 

females. An interesting thing to notice here is that average skill level of mothers is 3.77 which are 

greater than average skill level of fathers of 3.36. Nearly 45% of sample belongs to Lahore. 

Percentage of female sample i.e. almost 50% that belongs to Lahore is greater than percentage of 

male sample of 39.6%. This reflects that parents generally do not prefer for female child to move 

outside their hometown for education (even in case of higher education). However, average CGPA 
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of men is 3.09 which is lessor than average CGPA for females of 3.34. We also see that females 

(35.07%) obtain more scholarship than male (24.73%) sample. Hence, it can be said that women 

are more inclined towards education than men. 

We also see that average age of our sample is 22. Percentage of working mothers is 26.86% and 

working fathers is 99.86%. Also, average number of siblings for our sample is 3. Sample who had 

any ancestral or family business are on average 38.3%. Average people in our sample who had 

any role model are 66.5%. An interesting thing to note from table 2 is that on average 1.50 

percentage of fathers have not obtained any education while 6.96 percentage of mothers are 

uneducated this reflects difference in difference in school enrollment between males and females 

of former generation. 

As we do not see much difference in male and female aspirations in Table 2, therefore, we analyzed 

aspirations across different levels of parents’ education and occupational level (using both PSCO 

skill level and Prestige score) between genders. We see that at both top and bottom 20 percent of 

father’s education levels there exists significant difference across genders in their aspirations. 

However, occupation when measured through PSCO skill level, we only see significant difference 

between male and female at bottom 20% of mothers’ occupational skill level. While, when 

occupation is measured through prestige score, this variation exists for bottom 20% of father’s 

skill level and at both top and bottom 20% of mother’s skill level. 
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Table 3a: T-test of difference in Male and Female Aspirations across Parental Education 

Levels  

 
Father 

Education Level  

Mother 

Education Level 

Low  Level 0.0159*** 0.1327 

High Level 0.0492*** 0.5835 

Note: Each value in this table represents p-value for difference in gender aspirations. 

Source: Authors own calculation 

 

Table 3a represents significance test at high and low level of parent’s education level. Hence it can 

be seen that there exist a difference in male and female aspirations at high and low levels of father’s 

education. Where, there was no significant difference between male and female aspirations were 

identified at any level of mother’s education. 

 

Table 3b: T-test of difference in Male and Female Aspirations across different Parental 

Occupation Level according to ISCO-Skill Level 

  ISCO-Skill Level 

 
Father 

ISCO-Skill Level 

Mother 

ISCO-Skill Level 

Low  Level 0.3453 0.0316*** 

High Level 0.3128 0.7373 

Note: Each value in this table represents p-value for difference in gender aspirations. 

Source: Authors own calculation 

 

Table 3b illustration significance test at high and low level of parent’s occupation measure through 

ISCO-Skill Level. We cannot find any significant difference in gendered aspirations at any level 

of parent’s occupation level when measured through ISCO-Skill Level except at low level of 

mother’s education. 
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Table 3c: T-test of difference in Male and Female Aspirations across distribution of 

students according to Prestige score 

 
Father 

Prestige score 

Mother 

Prestige score 

Low  Level 0.0564** 0.0119*** 

High Level 0.6406 0.077** 

Note: Each value in this table represents p-value for difference in gender aspirations. 

Source: Authors own calculation 

 

Table 3c displays significance test at high and low level of parent’s occupation measure through 

prestige score. Career aspirations at higher level of father’s occupation level is found to be 

insignificant whereas low level of father’s occupation and both high and low levels of mother’s 

occupation levels were found significant. 
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4. Empirical Strategy 

4.1. Average effect of parental occupational skill level on career aspirations 

 

Data collected from surveys aims to investigate research questions highlighted in section 2.2. We 

estimate equation 1 to analyze the average impact of parental occupation and gender on one’s 

career aspirations. 

𝐶𝑎𝑟𝑒𝑒𝑟𝐴𝑠𝑝𝑖 = 𝛽1 + 𝛽2𝑀𝑎𝑙𝑒𝑖 + 𝛽3𝐹𝑎𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 + 𝛽4𝑀𝑜𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 +  𝛽5𝑍𝑖 + 휀              (1) 

Where 𝐶𝑎𝑟𝑒𝑒𝑟𝐴𝑠𝑝𝑖 is career aspirations score of an individual 𝑖. This is a categorical variable 

whose value ranges from 24 to 120. Where, 120 means highest level of aspirations and 24 means 

lowest level of aspirations.  

Our dependent variable 𝑀𝑎𝑙𝑒𝑖 is a dummy variable which assumes 1 for males and 0 for females. 

𝑀𝑜𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 is mother’s occupational skill level (MOSL) of an individual 𝑖, it is a categorical 

variable whose value ranges from 1 to 4. Higher the skill level more prestigious the job is 

considered. 𝐹𝑎𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 is father’s occupational skill level (FOSL) of an individual 𝑖, value 

ranging from 1 to 4, 4 means highest skill level and 1 means lowest skill level. As a robustness 

check prestige score is also used to measure occupation and its value ranges between 0 and 100 

where 0 means lowest level of occupation level and 100 signifies highest skill level.  

However, 𝒁 is a vector of control variables, which is classified into three categories i.e. individual 

level, parental level and university level. 

Individual level controls are child rank, weight, height, age, Lahore hometown and role model.  

Where, child rank is a ranking variable which takes value of child rank amongst siblings. Highest 

level of child rank observed for this variable is 9 and lowest level of child rank is 1. Weight and 
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height are continuous variable whose value differs for each individual. Lahore Hometown is a 

dummy variable which takes values of 1 if respondent belonged to Lahore otherwise 0. Similarly, 

role model is also dummy variable which has a value of 1 if an individual has any role model who 

they look up to and 0 if they do not have any role model. 

While parental level controls include fathers’ education level (FEL), mothers’ education level 

(MEL), aim for father’s occupation, aim for mother’s occupation, mother being more inspiring 

parent, father being more inspiring parent, parents’ marital status, ancestral family business. FEL 

and MEL are ranking variables which takes 0 value for lowest level of education obtained i.e. no 

education and 8 for highest level of education which is PHD (doctor of philosophy), aim for 

father’s occupation and aim for mother’s occupation are dummy variable which has a value of 1 

if respondents aims for mother or father’s occupation. Mother being more inspiring parent is also 

a dummy variable which takes a value of 1 if mother inspires more to respondent than father. 

Similarly, father being more inspiring parent is a dummy variable which takes a value of 1 if father 

inspires more to respondent than mother. Parents marital status is also a dummy variable which 

has a value of 1 if parents’ marital status is married and otherwise 0. 

And university level controls are HEC ranking, scholarship and CGPA (Cumulative Grade Point 

Average). HEC ranking is a continuous variable whose value ranges from 0 to 100. Scholarship is 

a dummy variable whose value is 1 if respondent is getting scholarship and 0 if not getting any 

scholarship. CGPA is also a continuous variable whose value ranges from 1 to 4.  

4.2. Heterogeneity in Career Aspirations by Childs and Parents Gender 

 

Parental attitude can determine child’s aspirations (Mullins, 1980; McCarron and Inkelas, 2006; 

Hearn 1987). Same gender parent serve as a role model to his/ her child (Marini, 1978; Marini, 



 

 

IMPACT OF PARENTAL OCCUPATION ON CAREER ASPIRATIONS 

18 
 

1980). For instance, mothers tend to have greater influence on their daughters than sons (Pearson, 

1983: 213) and determines intergenerational mobility of occupation for female child (Rosenfeld, 

1978; Stevens and Boyd,1980 ; Hayes, 1987). And, fathers influence sons more than their 

daughters (Treiman and Terrell, 1975; Featherman and Hauser, 1976 ;Marini, 1980). Trice and 

Knapp (1992) show that regardless of gender, a child tends to have similar occupational aspiration 

as their mother. Hence, to analyze if aspirations differ with gender of both parents and their 

children, we modify equation 1 by interacting our main variable i.e. 𝐹𝑎𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 and 𝑀𝑜𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 

with gender variable which is 𝑀𝑎𝑙𝑒𝑖 to determine the combined effect of FOSL and MOSL with 

gender on aspirations. Therefore, we estimate equation 2: 

𝐶𝑎𝑟𝑒𝑒𝑟𝐴𝑠𝑝𝑖 = 𝛽1 + 𝛽2𝑀𝑎𝑙𝑒𝑖 + 𝛽3𝐹𝑎𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 + 𝛽4𝐹𝑎𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖 + 𝛽5𝑀𝑜𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖

+ 𝛽6𝑀𝑜𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖 +  𝛽7𝑍𝑖 + 휀              (2) 

In equation 2 interaction term 𝐹𝑎𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖 explains the impact of higher father 

occupation skill on male child’s aspirations for an individual 𝑖. While interaction term 

𝑀𝑜𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖 shows the impact of higher MOSL on male child’s aspirations for an 

individual 𝑖. 

4.3. Difference in Aspirations across Universities 

 

Education institute plays a vital role in determining future prospects of an individual. It has been 

seen that generally high school students have higher plans for education than students of vocational 

high school (Won et. al, 1977; Boyle, 1966). However, there are certain factors that contribute 

towards selection of university such as knowledge exposure, university tradition, satisfaction from 

university and family expectations and opinions (Sojkin et. al, 2011). Education institute can affect 

ones aspirations due to difference in educational standards and peer influence (Boyle, 1966). Thus, 
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to verify difference in aspirations with difference in education institute, university level fixed 

effects are added to equation 2 and equation 3 is estimated. This will also help us to control for 

bias in results with difference in universities. 

𝐶𝑎𝑟𝑒𝑒𝑟𝐴𝑠𝑝𝑖 = 𝛽1 + 𝛽2𝑀𝑎𝑙𝑒𝑖 + 𝛽3𝐹𝑎𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 + 𝛽4𝑀𝑜𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 + 𝛽5𝐹𝑎𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖

+ 𝛽6𝑀𝑜𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖 +  𝛽7𝑍𝑖 + 𝛿𝑑 + 휀              (3) 

The term 𝛿𝑢 in equation 3 represents university level fixed effects. We added a dummy variable 

for each university and analyzed if aspirations differ across universities or not.  

4.4. Intergenerational Transmission of Career Aspirations 

 

Presence of a grandparent in a household can influence one’s characteristics. They can effect 

occupational choices (Warren & Hauser, 1997) and social class (Chan and Boliver 2013). 

Grandparents can also be source of encouragement for their grandchild’s education, income and 

aspirations (Moulton, Flouri & Alice Sullivan, 2017). Also, presence of grandparent signifies a 

healthy household (Duflo, 2003).  However, Becker and Tomes (1986) discuss that the effect of 

social advantage or disadvantage of having a grandparent disappears in three generations.  Transfer 

of their inheritance (Coall and Hertwig, 2011), providing them social linkages and financial 

support, and involvement in their grandchild’s formal and informal childcare (Hawkes and Joshi 

2007) are the channels through with grandparent can influence their grandchild. Therefore, to 

investigate if aspirations vary with grandparents’ education level and gender we added 

grandparents’ education levels and interact these education levels with gender in equation 2. This 

will help us to identify intergeneration transfer of career aspirations.  
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To do this, we estimate equation 4, 

𝐶𝑎𝑟𝑒𝑒𝑟𝐴𝑠𝑝𝑖 = 𝛽1 + 𝛽2𝑀𝑎𝑙𝑒𝑖 + 𝛽3𝐹𝑎𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 + 𝛽4𝐹𝑎𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖 + 𝛽5𝑀𝑜𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖

+ 𝛽6𝑀𝑜𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖 + 𝛽7𝑃𝐺𝐹𝐸𝑑𝑢𝑐𝑖 + 𝛽8𝑃𝐺𝐹𝐸𝑑𝑢𝑐𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖

+ 𝛽9𝑃𝐺𝑀𝐸𝑑𝑢𝑐𝑖 + 𝛽10𝑃𝐺𝑀𝐸𝑑𝑢𝑐𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖 + 𝛽11𝑀𝐺𝐹𝐸𝑑𝑢𝑐𝑖 + 𝛽12𝑀𝐺𝐹𝐸𝑑𝑢𝑐𝑖

∗ 𝑀𝑎𝑙𝑒𝑖 + 𝛽13𝑀𝐺𝑀𝐸𝑑𝑢𝑐𝑖 + 𝛽14𝑃𝐺𝑀𝐸𝑑𝑢𝑐𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖 +  𝛽15𝑍𝑖 + 휀              (4) 

Where, 𝑃𝐺𝐹𝐸𝑑𝑢𝑐𝑖, 𝑃𝐺𝑀𝐸𝑑𝑢𝑐𝑖,   𝑀𝐺𝐹𝐸𝑑𝑢𝑐𝑖 and 𝑀𝐺𝑀𝐸𝑑𝑢𝑐𝑖 are paternal grandfathers, paternal 

grandmother, maternal grandfather and maternal grandmothers’ education level for an individual 

i.. All these 4 variables are categorical variables and there value ranges from 0 to 9. Where, 0 

means no education and 8 means highest level of education.  

However, the interaction terms 𝑃𝐺𝐹𝐸𝑑𝑢𝑐𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖 shows impact of paternal grandfathers, 

𝑃𝐺𝑀𝐸𝑑𝑢𝑐𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖 shows effect of paternal grandmother, 𝑀𝐺𝐹𝐸𝑑𝑢𝑐𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖 illustrates effect 

of maternal grandfather education levels, 𝑀𝐺𝑀𝐸𝑑𝑢𝑐𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖 shows effect of maternal 

grandmother’s education level effect on male child’s aspirations. 

4.5. Average effect of Parents’ Occupational Skill Level on different Components of Career 

Aspirations 

 

We aim to identify if parental occupation skill level has different impact on different components 

of aspirations. Thus, we will estimate equations 5a, 5b and 5c for this purpose 

In order to measure effect of parental occupation on Leadership Aspirations, we estimate: 

𝐿𝑒𝑎𝑑𝑒𝑟𝐴𝑠𝑝𝑖 = 𝛽1 + 𝛽2𝑀𝑎𝑙𝑒𝑖 + 𝛽3𝐹𝑎𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 + 𝛽4𝑀𝑜𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 + 𝛽5𝐹𝑎𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖

+ 𝛽6𝑀𝑜𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖 +  𝛽7𝑍𝑖 + 휀              (5𝑎) 

Where, 𝐿𝑒𝑎𝑑𝑒𝑟𝐴𝑠𝑝𝑖 is leadership aspirations of an individual.  
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Additionally, in order to measure effect of parental occupation on Achievement Aspirations, we 

estimate: 

𝐴𝑐ℎ𝑖𝑒𝑣𝑒𝐴𝑠𝑝𝑖 = 𝛽1 + 𝛽2𝑀𝑎𝑙𝑒𝑖 + 𝛽3𝐹𝑎𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 + 𝛽4𝑀𝑜𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 + 𝛽5𝐹𝑎𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖

+ 𝛽6𝑀𝑜𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖 + 𝛽7𝑍𝑖 + 휀              (5𝑏) 

Where, 𝐴𝑐ℎ𝑖𝑒𝑣𝑒𝐴𝑠𝑝𝑖 is achievement aspirations of an individual  𝑖 

Furthermore, to measure effect of parental occupation on Education Aspirations, we estimate: 

𝐸𝑑𝑢𝐴𝑠𝑝𝑖 = 𝛽1 + 𝛽2𝑀𝑎𝑙𝑒𝑖 + 𝛽3𝐹𝑎𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 + 𝛽4𝑀𝑜𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 + 𝛽5𝐹𝑎𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖

+ 𝛽6𝑀𝑜𝑡ℎ𝑒𝑟𝑂𝑐𝑝𝑖 ∗ 𝑀𝑎𝑙𝑒𝑖 +  𝛽7𝑍𝑖 + 𝛿𝑑 + 휀              (5𝑐) 

Where, 𝐸𝑑𝑢𝐴𝑠𝑝𝑖 is achievement aspirations of an individual  𝑖 

 

4.6. Estimation Model and Technique  

 

In each of above equations our dependent variable i.e. career aspirations, achievement aspirations, 

leadership aspirations and education aspirations, is a categorical variable, therefore, we will apply 

Ordered Probit (OP) model.  

Reason for implementing OP model is that dependent variables here are ordinal, where each higher 

category represents higher degree of contentment but respondents do not necessarily treat the 

intervals between adjacent categories as equal. OLS regression can give us values of our dependent 

variable above and below the desired range and also OLS assumed data to be cardinal while our 

data is ordinal. So one benefit of using OP here is that it deals data as ordinal which means each 

higher category represents higher degree of satisfaction but we do not treat interval between each 
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adjacent category as equal. However, we will be estimating results by using both OLS and OP to 

illustrate differences in estimator but our main model will be OP. 

In order to account for clustered nature of sampling, standard errors are clustered at university 

level for all specifications 
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5. Results 

5.1. Results of Average Impact of Parents Occupational Skill Level on Career Aspirations 

 

In order to analyze the impact of parental occupation on career aspirations, results estimated from 

equation 1 are shown in table 4.  Column 1 of Table 4 represents estimates from simple OLS 

regression and column 2 shows OP regression with inclusion of marginal effects. 

Table 4: Average Impact of Parental Occupation Skill Level on Career Aspirations 

Dependent Variable= OLS 

Ordered 

Probit┼ 

Career Aspirations (1) (2) 

   FOSL -1.612** -0.000435*** 

 

(0.553) (0.0479) 

MOSL 0.390 0.00011 

 

(0.259) (0.0216) 

FEL 0.739* 0.000215** 

 

(0.315) (0.0263) 

MEL -0.793** -0.000214** 

 

(0.321) (0.0280) 

Male 0.303 0.000143 

 

(0.916) (0.0799) 

Ancestral Family Business -1.945 -0.000595** 

 

(1.080) (0.0870) 

Role Model 4.080*** 0.00140*** 

 

(0.898) (0.0756) 

HEC Ranking Score 0.0233* 5.96e-06* 

 

(0.0108) (0.00102) 

Scholarship 2.636* 0.000699*** 

 

(1.122) (0.0878) 

Standard errors in parentheses are clustered 

at University Level N=748 N=748 

*** p<0.01, ** p<0.05, * p<0.1     

 

Note: ┼Reported coefficients estimates are not regression estimates 

from OP regressions and are marginal effects.  

Source: Authors own calculation 

As per both OLS estimates FOSL have a negative and statistically significant sign which implies 

that father’s higher occupation skill level is associated with lower aspirations. These results are 

robust with OP results, although at higher significance level but with similar signs. Therefore, each 
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higher level of fathers’ occupational skill leads to have a 0.043% decline in probability of career 

aspirations according to OP model and OLS model suggests that a level increase in Father’s 

occupation skill leads to a decline in career aspirations by 1.16 points. Becker and Tomes (1986) 

explains parents try to maximize utility of their children by transferring valuable jobs and material 

wealth. Also, children usually believe that the will easily get job of their parent (Scoppa, 2009) 

and they usually desire to do the same job as their parent (Werts and Watley 1972), so this can 

lead to lower career aspirations. Thus, nepotism can be used as an explanation for this result. To 

justify this result, we can also say that regardless of gender, the child generally has similar 

occupational aspirations as their mothers (Trice and Knapp 1992). We can also say that parents’ 

dissatisfaction with their own achievements can have a negative effect on one’s future aspirations 

(Sewell and Shah, 1968; Won et. al, 1977; Mullins, 1980; Barling and Van Bart, 1984). However, 

father’s occupation, when used as socioeconomic indicator, reflects to positive outcomes for a 

child (Roe, 1956; Treiman and Terrell, 1975; Featherman and Hauser, 1976; Mairini, 1980; Hayes 

1986). Our result however, is bit contradictory with previous existing literature. This result is also 

inconsistent with the findings which suggest that children tend to have higher occupational 

aspirations than their parents’ achievements (Kintrea et. al, 2011).  

We can see that MOSL and Male variable are statistically insignificant in Table 4 both column 1 

and 2, therefore, we cannot interpret anything from these results.  

Results from OLS regression Table 4, column 1 illustrates statistically significant and positive sign 

of male variable. This verifies the fact that men have higher aspirations than that of women. 

Nevertheless, this result is not robust with OP results of Table 4, column 2.  

Now considering our most important parental level control variables i.e. father’s education level 

and MEL. In line with our expectations, the statistically significant positive sign of fathers’ 
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education level in column 1 of Table 1 is indicative of the fact that having a more educated father 

means higher aspirations for an individual. This finding is corroborated with OP result in table 4, 

column 2. So, OLS model proposes that if father’s education level increase by one level there will 

be 0.739 points decline in career aspirations and OP suggests that there will be almost 0.02% 

greater probability of career aspiration for students whose fathers have obtained a higher level of 

education. We see that higher FEL is related to more involvement of a father into child (Harris. 

2002), therefore, higher FEL is related higher abilities of a child (Majoribanks, 1976). However, a 

negative relationship was detected in 7 out of 13 countries for FEL and son education attainment 

(Shavit and Blossfeld, 1993).  

Results reflect MEL has negative and statistically significant impact on career aspirations, in both 

OLS (table 4, column 1) and OP (table 4, column 2) models. Both these estimations show same 

level of significance for this variable. Therefore, higher MEL signifies lower aspirations for an 

individual. Thus, at a higher level of education for a mother there is a probability of career 

aspirations declines by 0.02% according to OP model and for OLS model if mother’s education 

increases by one level there will be 0.793 decline in career aspirations. Literature generally cites 

positive outcomes of MEL on child future prospects (e.g. Sewel and Shah, 1968). However, there 

is barely any evidence found which reflects impact of mother’s education on child’s career 

aspirations. Therefore, we interacted MEL with working status and gender of child later in this 

analysis to explain these findings. 

Next, moving on to our main control variables included in all our regressions and presented 

in Table 4. The statistically significant negative sign of ancestral family business variable reflects 

that individual who has any ancestral or family business have lower career aspirations as compared 

to ones with no family or ancestral business. So, probability of aspirations decreases by 0.06% if 
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you have any ancestral or family business, suggested by OP findings. However, OLS model 

suggests that if a student has ancestral or family business he will have lower aspirations by 1.945 

points.  This finding is consistent in both OLS and OP regression of table 4, column 1 and 2.  

Additionally, role model is positive and significant. Consequently, it can be inferred that 

individuals with role models have greater aspiration than those who do not have any role model. 

This result is robust in both OLS (column 1) and OP (column 2) regressions in Table 4. We have 

seen in case of India where presence of a female leader as a role model led to have a positive 

impact on female aspiration and their parents (Duflo et.al, 2011). Thus, this may reflect that a role 

model to whom you look up to helps in shaping your future goals and eventually results in 

increased aspirations. Consequently, we see that career aspirations are 4.08 points higher for 

students who have any role model according to OLS model. And OP model recommends a 0.14 

higher probability of aspirations for students with role models.  

Similarly, having scholarship for education is a significant indicator for career aspirations in both 

OLS and OP models of Table 4. This suggests that having scholarship or financial aid can increase 

one’s career aspirations. If you have scholarship or financial aid for your education, there is 

0.069% probability of higher aspirations according to OP model and 2.63 points higher aspirations 

according to OLS model. The HEC score variable is statistically insignificant. This means that 

HEC score of universities does not affect one’s career aspirations
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5.2. Results on Heterogeneity of Aspiration by Parents and Child Gender 

Table 5: Interaction Between Child and Parents Gender 

Dependent Variable= OLS 
Ordered 

Probit┼ 
OLS 

Ordered 

Probit┼ 
OLS 

Ordered 

Probit┼ 
OLS 

Ordered 

Probit┼ 
OLS 

Ordered 

Probit┼ 

Career Aspirations (1) (2) (3) (4) (5) (6) (7) (8) (9) (10) 

                      

FOSL -1.575* -0.000417** -1.275 -0.000323 -1.561 -0.000363* -1.623 -0.000413* -1.644 -0.000388* 

 

(0.709) (0.0596) (0.852) (0.0703) (0.880) (0.0734) (0.920) (0.0780) (0.934) (0.0795) 

FOSL* Male 0.467 0.000123* 0.0822 1.94E-05 -0.383 -0.000112 -0.0654 -3.86E-05 -0.0341 -2.82E-05 

 

(0.258) (0.0220) (0.826) (0.0688) (1.152) (0.0961) (1.160) (0.0988) (1.215) (0.104) 

MOSL 0.344 9.72E-05 0.852** 0.000217*** 0.924** 0.000220*** 0.802** 0.000214*** 1.929 0.000453 

 

(0.227) (0.0194) (0.255) (0.0223) (0.267) (0.0235) (0.247) (0.0213) (1.708) (0.148) 

MOSL* Male -0.473 -0.00013 -0.706 -0.000183 -0.795 -0.000185* -0.911 -0.000238* 2.073 0.000543 

 

(0.502) (0.0415) (0.507) (0.0418) (0.437) (0.0380) (0.483) (0.0419) (2.241) (0.196) 

FEL 

  

0.627** 0.000170*** 0.992** 0.000249*** 1.120*** 0.000314*** 1.103*** 0.000287*** 

   

(0.256) (0.0203) (0.324) (0.0269) (0.312) (0.0261) (0.312) (0.0263) 

FEL* Male 

  

-0.0270 -1.54E-05 -0.463 -0.000118 -0.664 -0.000186 -0.534 -0.00014 

   

(0.455) (0.0364) (0.496) (0.0407) (0.481) (0.0401) (0.483) (0.0409) 

MEL 

  

-1.095*** -0.000283*** -1.247** -0.000297*** -1.400** -0.000369*** -1.301** -0.000319*** 

   

(0.207) (0.0159) (0.405) (0.0347) (0.445) (0.0379) (0.457) (0.0396) 

MEL* Male 

  

0.392 0.00011 0.724* 0.000174** 1.059** 0.000282** 1.133** 0.000282** 

   

(0.421) (0.0331) (0.341) (0.0277) (0.421) (0.0354) (0.473) (0.0400) 

Working Mother* MEL -- -- -- -- -- -- -- -- -0.723 -0.000164 

         

(1.068) (0.0925) 

Working Mother* MEL *Male -- -- -- -- -- -- -- -- -1.841 -0.000472 

         

(1.419) (0.121) 

Male 

    

1.522 0.000507 0.0238 0.00018 -0.992 -8.98E-05 

     

(4.810) (0.392) (4.594) (0.376) (4.366) (0.359) 

Standard errors in parentheses are clustered at 
University Level N=977 N=977 N=933 N=933 N=767 N=767 N=747 N=747 N=747 N=747 

*** p<0.01, ** p<0.05, * p<0.1                     

 

Note: ┼Reported coefficients estimates are not regression estimates from OP regressions and are marginal effects.  

Source: Authors own calculation 
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In order to capture gendered impact on aspirations, we interacted parents’ occupation skill level 

variable (i.e. MOSL and FOSL) and parental level control variables except parental marital status 

and ancestral family business with our gender variable i.e. male. Table 5 (column 7 and 8) exhibit 

results of these regressions with their interaction terms.  

However, our model includes parameters which may be highly correlated.  For example, mother’s 

education and occupational status are likely strongly correlated.  In order to account for 

counterintuitive results, Table 5 displayed results that start with simplest model column 1 (OLS 

estimates) and 2 (OP estimates) and include parental level controls in Column 3 and 4 displaying 

OLS and OP estimates. In column 5 and 6 both parental level and individual level control are 

added to OLS and OP approximations. And, and column 7 and 8 exhibition results for OLS and 

OP regression results with addition of parental level, individual and university level controls. 

Number of observations declines after adding each level of controls and this decline s greater when 

individual level controls are added.  

We see that FOSL show negative and statistically significant impact on career aspirations when 

no controls are added in both OLS and OP models. However with addition of parental level 

controls FOSL becomes insignificant. But as we add individual level controls with parental level 

controls FOSL remains insignificant for OLS regressions but becomes statistically significant in 

OP regression. Similar is the case for this variable when we all parental level individual level and 

university level controls to our regression. Previous literature signifies father occupational status 

having greater positive impact on male child than female child. (Rushing, 1964; Treiman and 

Terrell, 1975; Featherman and Hauser, 1976, Mairini 1980). As our result reflects negative impact 

of FOSL and literature supports positive effect of FOSL for male and female, so this insignificant 

result could be due to opposite effect.   
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Furthermore the interaction term of FOSL and Male display statistically significant results in OP 

regressions of column 2 of Table 5 when no controls are added.  

We see that FOSL variable becomes statistically insignificant after adding interaction terms in 

Table 5 (both columns 1 and 2). This variable was statistically significant and positive in our 

previous regression in Table 4.  

 Now, we see that MOSL is statistically significant and have positive sign after addition of 

parental level controls and this sign and significance remains consistent in column 3, 4, 5, 6, 7 and 

8 of table 5. We see that this variable was insignificant earlier in Table 4 regressions. Thus, it can 

be said that higher MOSL is associated with more aspirations. A higher level of mother occupation 

leads to have 0.02% probability of higher aspirations as per OP model in column of Table 5. And 

according to OLS model there will be 0. 802 points increase in career aspiration with a level 

increase in mother’s occupation.  Trice and Knapp, 1992 discuss that child’s aspirations are 

strongly influenced by their mother’s occupation. 

 Furthermore, MOSL interacted with males gives us negative sign with statistical significance 

in column 8 of Table 5. Hence, it can be inferred that higher MOSL have greater positive impact 

on girls’ aspirations. Thus we can generalize that increase in an occupation level for mother’s leads 

to have 0.02% higher probability of career aspirations for girls, this is shown by OP model results. 

We see that this variable shows statistically significant sign once parental and individual level 

controls are introduced in regression in column 6 and parental, individual and university level 

controls are added in column 8.  Intergenerational transfer of career aspirations for girls is generally 

associated with their mother’s occupation. (Rosenfeld, 1978; Hayes, 1987). Impact of mother 

occupation is considered to be higher than that of father’s occupation (Pearson, 1983: 213). 

However, same gender parent tends to have more effect on child occupation (Marini, 1980). Even 
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in case of housework, a girls’ aspirations are found to be associated with their mothers (Stevens 

and Boyd, 1980).  

Furthermore, all columns n Table 5 display consistent results for FEL with our finding in Table 4. 

However, when we interacted FEL with male it gave us statistically insignificant results. Hence, 

it can be assessed that FEL does not affect male and female aspirations differently. 

Also, MEL sign and significance is persistent in all columns of Table 5 with our previous 

regression in Table 4 i.e. they are negative and statistically significant. This reflects more educated 

mother can negatively influence one’s aspirations. To correct that sign, we interacted MEL with 

male variable this shows us positive and significant result shown in Table 5, column 9 and 10. This 

result is confusing because higher MEL is generally associated with more aspirations, especially 

for girls. But as per our results more the mother is educated, lower aspirations her child will have 

and this will have greater impact on male child. Therefore, we interacted mother’s education with 

their working status. Addition of this interaction term in OLS regression is shown in Table 5 

column 9 and OP regression in column 10. Where, the variable working mother is 1 if mother is 

working, 0 otherwise. This gives us right sign and intuitive sense too that children of non-working 

highly educated mothers do not work, their children perceive no benefit of their education and 

become discouraged for their careers. Nevertheless, this sign is insignificant so we cannot evaluate 

anything from these results. Also, we interacted MEL with their working status and gender variable 

i.e. male shown in Table 5 column 9 in OLS regression and column 10 in OP regression. This 

gives us statistically insignificant results, therefore, nothing can be interpret from this. 

While male variable, which is 1 if respondent is male and 0 for female, is insignificant in all 

regressions of Table 5. Male variable was positive and significant in OLS regression of Table 4 
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column 1 but had insignificant results in OP regression of Table 4 column 2. Thus, we can 

generalize that there is no statistically significant difference in male and female aspirations. 

All other controls show persistent results with Table 4.  

5.3. Addition of University Fixed Effects to Results 

 

Table 6: University Level Fixed Effects  

Dependent Variable= OLS Ordered Probit┼ 

Career Aspirations (1) (2) 

      

FOSL -1.597 -0.000406* 

 

(0.914) (0.0777) 

FOSL* Male 0.0867 6.06E-06 

 

(1.164) (0.0988) 

MOSL 0.747** 0.000202*** 

 

(0.267) (0.0232) 

MOSL* Male -0.863 -0.000227* 

 

(0.494) (0.0432) 

FEL 1.146*** 0.000326*** 

 

(0.320) (0.0274) 

FEL* Male -0.787 -0.000226 

 

(0.552) (0.0464) 

MEL -1.287** -0.000340*** 

 

(0.454) (0.0394) 

MEL* Male 1.057** 0.000285** 

 

(0.434) (0.0364) 

Male 0.157 0.000226 

 

(4.500) (0.368) 

University Fixed effects 

  Standard errors in parentheses are 

clustered at University Level N=747 N=747 

*** p<0.01, ** p<0.05, * p<0.1     

 

Note: ┼Reported coefficients estimates are not regression estimates from OP regressions and are 

marginal effects.  

Source: Authors own calculation 

We added university level fixed effect to regression of Table 6. This is shown in Table 6. All our 

results remain robust with Table 5. 
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5.4. Results of Intergenerational transfer of Aspiration (Across 3 generations) 

Table 7: Impact of Grand Parents Education Level on Aspirations 

Dependent Variable= OLS 
Ordered 

Probit┼ 

Career Aspirations (1) (2) 

      

FOSL -2.756* -0.000761** 

 

(1.214) (0.0922) 

FOSL* Male 0.832 0.000178 

 

(1.952) (0.153) 

MOSL 0.602 0.000169 

 

(0.363) (0.0313) 

MOSL* Male -0.354 -0.000169 

 

(0.585) (0.0528) 

FEL 0.577 0.000184 

 

(0.409) (0.0347) 

FEL* Male -0.216 -9.40E-05 

 

(0.477) (0.0381) 

MEL -2.037** -0.000580*** 

 

(0.700) (0.0592) 

MEL* Male 1.864** 0.000546*** 

 

(0.592) (0.0517) 

PGFEL 0.529 0.000195 

 

(0.703) (0.0562) 

PGFEL* Male -0.717 -0.000244 

 

(0.570) (0.0489) 

PGMEL -0.390 -0.000112 

 

(0.595) (0.0433) 

PGMEL* Male -0.0138 -3.46E-06 

 

(0.748) (0.0610) 

MGFEL 0.982 0.000256 

 

(0.613) (0.0528) 

MGFEL* Male -0.101 -7.31E-06 

 

(0.715) (0.0632) 

MGMEL -0.00614 -1.35E-05 

 

(0.531) (0.0421) 

MGMEL* Male -0.803 -0.000226 

 

(1.120) (0.0885) 

Male -5.037 -0.00103 

 

(6.177) (0.458) 

Standard errors in parentheses are clustered 

at University Level N=403 N=403 

*** p<0.01, ** p<0.05, * p<0.1     

Note: ┼Reported coefficients estimates are not regression estimates from ordered  

probit regressions and are marginal effects.  

Source: Authors own calculation 
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In order to account for intergenerational transfer of career aspirations, we have added 

grandparents’ education level and their interaction terms with male (gender variable) shown in 

Table 7 (OLS regression in column 1 and OP regression in column 2). We can see that number of 

observations decline from 727 (Table 6) to 403 (Table 7) due to missing data on grandparents’ 

education level.  

We see that in Table 7, where we add grandparents' education level and interaction terms, FOSL 

is negative and significant in both OLS and  OP regressions. This variable was also negative and 

significant in Table 4, both columns 1 and 2. Interacting FOSL with gender gives insignificant 

results. This finding is robust with regressions in Table 5. 

Furthermore, MOSL is insignificant in both regressions shown in Table 7. This variable was 

positive and significant in Table 5 regressions but was insignificant in Table 4. While, interaction 

term of mother’s education with male becomes insignificant when grandparents’ education levels 

with gender interaction terms are added shown in Table 6. We observe that this variable was 

significant earlier in Table 5. 

FEL also becomes insignificant in Table 6 regression while it was positive and significant in 

regressions of Table 5. However, interaction term of FEL with gender is insignificant in Table 5 

and this finding is robust with our finding in Table 6. 

Also, MEL is negative and statistically significant in Table 6. Where, interaction term of MEL 

with male is also positive and significant. Both these finding are consistent with results shown in 

Table 5. 

Change in significance after addition of grandparents’ education levels and its interaction terms 

with gender variable (i.e. male) could be because of decline in number of observations. 
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However, our variables of concern i.e. paternal grandfather education level (PGFEL), paternal 

grandfather educations level* male, paternal grandmother education level (PGMEL), paternal 

grandmother educations level* male, maternal grandfather education level (MGFEL), maternal 

grandfather educations level* male, maternal grandmother education level (MGMEL) and 

maternal grandmother educations level* male in both OLS (column 1) and OP regressions (column 

2) and Table 5 are all insignificant. Thus, we cannot generalize anything from these results. 

However, results of all other controls are consistent with previous regression. 

We analyzed the impact of parental occupation on component of aspirations by estimating equation 

5a, 5b and 5c. 

5.5. Analysis of Parental Occupation across different components of Career Aspirations 

Table 8: Impact of Parental Occupation on Leadership Aspirations 

Dependent Variable= OLS Ordered Probit┼ 

Leadership Aspiration (1) (2) 

   FOSL -0.269 -0.000905 

 

(0.314) (0.0664) 

FOSL* Male -0.143 -0.000429 

 

(0.433) (0.0916) 

MOSL 0.286* 0.000957** 

 

(0.122) (0.0260) 

MOSL* Male -0.327 -0.00113* 

 

(0.212) (0.0434) 

FEL 0.209 0.000691 

 

(0.145) (0.0315) 

FEL* Male -0.261 -0.000835 

 

(0.177) (0.0338) 

MEL -0.358** -0.00119** 

 

(0.151) (0.0343) 

MEL* Male 0.311 0.00104 

 

(0.182) (0.0424) 

Male 2.003 0.00648 

 

(1.579) (0.332) 

Standard errors in parentheses 

are clustered at University Level N=748 N=748 

*** p<0.01, ** p<0.05, * p<0.1 

  Note: ┼Reported coefficients estimates are not regression estimates from ordered  

probit regressions and are marginal effects.  

Source: Authors own calculation 
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Estimation results from equation 5a for leadership aspirations shows consistent results with results 

n Table 5. We see that MOSL and MSL significantly affect one’s aspirations. MOSL positively 

affects leadership aspirations and mother’s education level is a negative indicator of aspirations. 

However, interaction term of MOSL and male is positive and significant which means negative 

impact of MEL is greater for boys. We also see that interaction term of MOSL is statistically 

significant only for probit regressions and have negative sign, which means this impact s more for 

girls.  

Table 9: Impact of Parental Occupation on Achievement Aspirations 

Dependent Variable= OLS 
Ordered 

Probit┼ 

Achievement Aspiration (1) (2) 

      

FOSL -0.527 -0.000412 

 

(0.345) (0.0746) 

FOSL* Male 0.109 2.83E-05 

 

(0.510) (0.107) 

MOSL 0.311*** 0.000255*** 

 

(0.0823) (0.0166) 

MOSL* Male -0.288 -0.000230* 

 

(0.156) (0.0359) 

FEL 0.408** 0.000339*** 

 

(0.152) (0.0334) 

FEL* Male -0.227 -0.000178 

 

(0.234) (0.0506) 

MEL -0.439** -0.000331** 

 

(0.183) (0.0376) 

MEL* Male 0.364* 0.000268* 

 

(0.187) (0.0386) 

Male -0.917 -0.000408 

 

(1.959) (0.412) 

Standard errors in parentheses are clustered 

at University Level N=747 N=747 

*** p<0.01, ** p<0.05, * p<0.1 

  Note: ┼Reported coefficients estimates are not regression estimates from ordered  

probit regressions and are marginal effects.  

Source: Authors own calculation 

We estimated equation 5b, to analyze the impact of parental occupation on one’s career aspirations. 

All results are consistent with our regression in Table 8, except fathers’ education level which was 
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insignificant earlier become significant now. This reflects more educated father’s child will have 

more achievement aspirations.   

Table 10: Impact of Parental Occupation on Education Aspirations 

Dependent Variable= OLS 
Ordered 

Probit┼ 

Educational Aspirations (1) (2) 

      

FOSL -0.858* -0.000429* 

 

(0.437) (0.0809) 

FOSL* Male -0.0853 -0.000113 

 

(0.599) (0.111) 

MOSL 0.245* 0.000135** 

 

(0.118) (0.0240) 

MOSL* Male -0.363 -0.000191 

 

(0.207) (0.0419) 

FEL 0.472** 0.000277*** 

 

(0.153) (0.0287) 

FEL* Male -0.0938 -6.64E-05 

 

(0.218) (0.0412) 

MEL -0.696** -0.000381*** 

 

(0.216) (0.0435) 

MEL* Male 0.431* 0.000252** 

 

(0.216) (0.0434) 

Male -1.440 -0.000561 

  (2.116) (0.369) 

Standard errors in parentheses are clustered 

at University Level N=748 N=748 

*** p<0.01, ** p<0.05, * p<0.1     

 

Note: ┼Reported coefficients estimates are not regression estimates from ordered  

probit regressions and are marginal effects.  

Source: Authors own calculation 

To examine impact of parental occupation on education aspirations we estimated equation 5c, 

shown in Table 10 (OLS regression in column 1 and OP regression in column 2). We see that 

MOSL is significant in Table 10. Which ascertains that mother’s occupational skill level does not 

affect education aspirations. We also see insignificant impact of interaction term of MOSL and 

male on education aspiration in both OLS and OP regression in Table 10. FOSL becomes 

statistically significant in OP regression of Table 10 while it was insignificant for leadership and 
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achievement aspirations in Table 8 and 9 respectively. Mother’s education level as in previous 

results has positive and statistically significant impact on educational aspirations. This means that 

more educated mother’s child has lesser education aspirations and this impact is more for boys as 

interaction term of mother’s education with male is also statistically significant and positive. 

5.6. Additional Checks on Sub Samples 

5.6.1. Working Mothers Sample 

Table 11: Impact of Parental Occupation on Working Mother's Child 

Dependent Variable= OLS 
Ordered 

Probit┼ 

Career Aspirations (1) (2) 

      

FOSL -4.615** -0.00953*** 

 

(1.861) (0.134) 

FOSL* Male 0.382 0.00124 

 

(4.128) (0.392) 

MOSL 0.555 0.00133 

 

(2.114) (0.143) 

MOSL* Male -2.014 -0.00172 

 

(4.086) (0.269) 

FEL 1.051 0.00242 

 

(1.250) (0.112) 

FEL* Male -2.163 -0.00194 

 

(3.939) (0.330) 

MEL -6.833*** -0.0137*** 

 

(1.462) (0.102) 

MEL* Male 6.303* 0.0126*** 

 

(2.850) (0.198) 

Male -25.72 -0.482 

  (31.48) (2.545) 

Standard errors in parentheses are clustered 

at University Level N=91 N=91 

*** p<0.01, ** p<0.05, * p<0.1     

 

Note: ┼Reported coefficients estimates are not regression estimates from ordered  

probit regressions and are marginal effects  

Source: Authors own calculation 

To check robustness of our results we did subsample regression. For first robustness check 

OLS and ordered probit regressions we done on sample whose mother are currently working. 

Results of these estimates are shown in Table A. Table 2 shows us that only 26.86% of mothers 
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are currently working in our sample, therefore, our sample declines to 91 in Table A. However, 

we see that interaction terms of FOSL and Male, MOSL, interaction term of MOSL and Male, 

FEL and interaction term of FEL and male gives statistically insignificant results. One reason for 

insignificant results could be lesser number of observation. Although, we see that mother’s 

education level shows negative and statistically significant impact on career aspirations. Whereas 

interaction term of mother education and male gives negative and significant impact. We can 

deduce that mother’s education level negatively affects career aspirations of her child especially 

male child even if she is working. Also FOSL has negative and statistically significant sign in 

Table 11. 
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5.6.2. Male and Female Sample 

 

We analyzed male and female sample separately to see check difference in aspirations due to 

gender. 

Table 12: Male/ Female Sample Aspirations 

 
Male Sample Female Sample 

Dependent Variable= OLS 
Ordered 

Probit┼ 
OLS 

Ordered 

Probit┼ 

Career Aspirations (1) (2) (1) (2) 

          

FOSL -1.635* -0.136** -1.762 -0.154* 

 

(0.802) (0.0672) (1.022) (0.0868) 

MOSL -0.0723 -0.00281 0.862*** 0.0758*** 

 

(0.549) (0.0454) (0.232) (0.0185) 

FEL 0.532 0.0457 1.092** 0.105*** 

 

(0.556) (0.0456) (0.332) (0.0285) 

MEL -0.452 -0.0378 -1.327** -0.116** 

 

(0.330) (0.0272) (0.529) (0.0451) 

Ancestral Family Business -1.080 -0.0818 -2.292 -0.221* 

 

(1.174) (0.0784) (1.412) (0.123) 

Role Model 3.589* 0.313** 4.600*** 0.402*** 

 

(1.591) (0.124) (0.942) (0.0825) 

HEC Ranking Score 0.00523 6.41e-05 0.0433*** 0.00383*** 

 

(0.0206) (0.00176) (0.00985) (0.000912) 

Scholarship/ Financial Aid 1.103 0.105 4.137*** 0.392*** 

 

(1.841) (0.134) (0.766) (0.0637) 

Standard errors in parentheses are 

clustered at University Level N=372 N=372 N=376 N=376 

*** p<0.01, ** p<0.05, * p<0.1         

 

Note: ┼Reported coefficients estimates are not regression estimates from OP regressions and are 

marginal effects.  

Source: Authors own calculation 

Column 1 and 2 of Table B shows OLS and OP regressions for male sample. Where column 3 and 

4 represents OLS and OP regressions for female sample respectively. We see that for male sample 

only role model and FOSL have statistically significant impact on aspirations. But, for female 

sample all variables show significant impact on aspirations
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5.6.3. Disciplines 

Table 13: Aspirations Across Different Disciplines 

 

Arts Professional Studies Sciences Social Sciences 

Dependent Variable= OLS 
Ordered 

Probit┼ 
OLS 

Ordered 

Probit┼ 
OLS 

Ordered 

Probit┼ 
OLS 

Ordered 

Probit┼ 

Career Aspirations (1) (2) (3) (4) (5) (6) (7) (8) 

                  

FOSL -4.092* -0.00368*** -0.757 -0.000642 -1.373 -0.000811 -2.464 -0.00315 

 

(1.678) (0.150) (2.603) (0.210) (1.579) (0.130) (2.287) (0.186) 

FOSL* Male 5.459 0.00589*** 0.307 0.000311 -2.213 -0.216 2.281 0.00257 

 

(3.172) (0.245) (2.546) (0.198) (2.686) (0.212) (2.246) (0.227) 

MOSL 1.345 0.00101** 1.995* 0.00128** -0.178 -6.66E-05 0.775 0.0011 

 

(0.777) (0.0473) (0.996) (0.0866) (0.446) (0.0325) (0.782) (0.0683) 

MOSL* Male -2.482 -0.00229 -1.984 -0.00128* -1.325 -0.000755 -0.00738 -0.000156 

 

(1.950) (0.176) (1.140) (0.101) (0.724) (0.0731) (1.209) (0.111) 

FEL 0.278 0.000412 -0.508 -0.000345 2.102*** 0.00133*** 0.769 0.00105 

 

(1.397) (0.119) (1.125) (0.104) (0.232) (0.0343) (1.372) (0.111) 

FEL* Male -0.392 -0.000192 1.853 0.00117 -1.882** -0.00110*** -0.921 -0.00127 

 

(1.241) (0.111) (1.315) (0.123) (0.760) (0.0601) (2.223) (0.178) 

MEL -0.821 -0.000622 -1.484 -0.000922 -1.818* -0.00101** -0.569 -0.000810*** 

 

(1.459) (0.121) (2.140) (0.196) (0.816) (0.0641) (0.317) (0.0212) 

MEL* Male 0.0746 0.000121 1.199 0.000769 1.700* 0.000987*** 0.107 0.00025 

 

(1.680) (0.155) (2.466) (0.224) (0.779) (0.0532) (1.448) (0.101) 

Standard errors in 

parentheses are clustered 

at University Level N=97 N=97 N=256 N=256 N=247 N=247 N=145 N=145 

*** p<0.01, ** p<0.05, * 

p<0.1 

         

Note: ┼Reported coefficients estimates are not regression estimates from OP regressions and are marginal effects.  

Source: Authors own calculation
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Table 13 reports impact of parental occupation on career aspirations across different disciplines. 

Column 1 (OLS) and 2 (OP) shows results for Arts students, column 3 (OLS) and 4 (OP) for 

Professional Science students, column 5 (OLS) and 6 (OP) for Science Students, and column 

7(OLS) and 8(OP) for Social Science students. We see that FOSL is negative and statistically 

significant only for arts students in both OLS and OP model. These estimates suggest that if there 

is a level increase in FOSL there will be 0.36% probability of lower career aspirations of arts 

students. However, MOSL is statistically significant and positive only for professional science 

students in both OLS and OP models and for Arts students in OP model. Therefore, there is 0.12% 

higher probability of career aspirations according to OP Model and as per OLS model there is 

1.995 points increase in career aspirations with a level increase in MOSL for professional studies 

students. While for arts students there is 0.101% higher probability of career aspirations according 

to OP Model . Also, interaction term of MOSL with Male is significant and negative this shows 

that a level increase in MOSL will lead to have 0.12% higher probability of career aspirations of 

female student who comes under professional studies shown by OP results. There are 2.294 points 

higher career aspirations for females of professional science whose MOSL increased by a level as 

per OLS results. Whereas FEL, MEL, interaction terms FEL and Male and interaction term MEL 

and Male are statistically significant only for social science students with similar signs in previous 

regressions. 
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5.7 Robustness Check with Different Occupation Measure 

5.7.1. Prestige Score 

 

Table 14: Prestige Score as Parental Occupation Measure 

Dependent Variable= OLS 
Ordered 

Probit┼ 
OLS 

Ordered 

Probit┼ 

Career Aspirations (1) (2) (3) (4) 

          

FOPS -0.108* -2.45e-05** -0.113** -2.60e-05** 

 

(0.0464) (0.00379) (0.0462) (0.00379) 

FOPS *Male -0.0203 -7.64E-06 -0.0178 -7.22E-06 

 

(0.0587) (0.00473) (0.0581) (0.00467) 

MOPS 0.0423 1.01e-05* 0.0261 6.33E-06 

 

(0.0230) (0.00204) (0.0291) (0.00249) 

MOPS *Male -0.0998 -2.33e-05* -0.0982 -2.34E-05 

 

(0.0540) (0.00460) (0.0719) (0.00607) 

FEL 1.224*** 0.000303*** 1.187*** 0.000299*** 

 

(0.325) (0.0267) (0.310) (0.0256) 

FEL* Male -0.538 -0.00013 -0.513 -0.000126 

 

(0.461) (0.0350) (0.468) (0.0354) 

MEL -1.229** -0.000288*** -1.354** -0.000323*** 

 

(0.371) (0.0321) (0.430) (0.0370) 

MEL* Male 1.107* 0.000266** 1.169** 0.000284*** 

 

(0.477) (0.0402) (0.428) (0.0365) 

Male 0.323 0.000285 -0.169 0.000174 

 

(4.224) (0.343) (4.207) (0.346) 

Ancestral Family Business -1.719 -0.000447* -1.688 -0.000447* 

 

(1.093) (0.0885) (1.081) (0.0871) 

Role Model 3.983*** 0.00118*** 4.021*** 0.00121*** 

 

(0.983) (0.0833) (0.986) (0.0834) 

HEC Ranking Score 0.0209 4.66E-06 0.0200 4.51E-06 

 

(0.0126) (0.00115) (0.0124) (0.00113) 

Scholarship/ Financial Aid 2.657* 0.000601*** 2.603* 0.000602*** 

 

(1.140) (0.0886) (1.154) (0.0898) 

Standard errors in parentheses are 

clustered at University Level N=751 N=751 N=748 N=748 

*** p<0.01, ** p<0.05, * p<0.1 

     

Note: ┼Reported coefficients estimates are not regression estimates from OP 

regressions and are marginal effects.  

Source: Authors own calculation 

As a robustness check for parental occupation measure, we have used prestige score instead of 

occupational skill level by ISCO-08. Prestige score is provided by National opinion research center 



 

 

IMPACT OF PARENTAL OCCUPATION ON CAREER ASPIRATIONS 

43 
 

(NORC) at university of Chicago and is internationally used to measure occupation prestige. 

Results of this regression are shown in Table 14. We see that, even after changing measure for 

prestige score our results remain consists with results of Table 4 and 5. Therefore, we can consider 

that PSCO as a reliable and robust measure to measure occupations. 

 

Figure 1: Coefficient Plot of Estimates by using PSCO as measure of Occupation 

 

Figure 2: Coefficient Plot of Estimates by using Prestige Score as Measure of Occupation 

FOSL (PSCO)

FOSL (PSCO)* Male

MOSL (PSCO)

MOSL (PSCO)* Male

-4 -2 0 2

Father Occpation Prestige Score

Father Occupaton Prestge Score* Male

Mother's Occupation Prestiige Score

Mother Occupaton Prestige Score* Male

-.2 -.1 0 .1
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Figure 1 is graphical representation of FOSL, MOSL, interaction terms FOSL and MOSL with 

gender variable Male by using PSCO as occupation measure for these variables. Similarly, figure 

2 shows FOPS, MOPS, interaction term of FOPS and MOPS with Male by using prestige score as 

occupational measure.  
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6. Conclusion 

 

This study aims to identify relationship between gender and career aspirations, parents’ occupation 

level and career aspirations of their offspring, and heterogeneity of career aspirations by parents 

and child’s gender. This analysis is fundamental to identify constrains incurring in female’s labor 

force participation. We collected data from different universities of Lahore, including both public 

and private sector universities, on demographic characteristics, parental occupation and career 

aspirations by using questionnaires. The results for this study are estimated using an Ordered Probit 

model. 

We see that from our data it can be interpreted that there is an instance of increase in career 

aspirations are linked to higher level of parental occupation. However, there can be difference in 

male and female population that is studying in these higher education institutes in Lahore. As we 

identified that male students are more likely to study out of their home town, for example – so the 

populations of male and female students will be different.  (Female) students who have a mother 

in a high-level career may be differentially likely to be able to attend certain universities. So to 

encounter these biases we have added income as control variable and also added university level 

fixed effects. There can be several unobservable things such as ability, household allocation of 

resources, preferences and expectations that can affect both parental occupation and ones 

aspirations. We expected these unobservable factors to be in the error term due to which our results 

may be affected. However, we can overcome such shortcoming through RCTS and longitudinal 

data.   

Our findings suggest that the there is a link between mother’s occupation and girls’ aspiration level 

suggesting the mother occupational is fundamental in determining career goals for her daughters. 
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Moreover, FEL is also vital in influencing a child’s career aspirations; this is however, irrespective 

of the gender.  

Whereas most of the patterns in literature suggest positive influence of mother’s education on 

child’s social characteristics our results reports inconsistency by showing negative influence of 

mother education level on one’s career aspirations. In order to justify the findings we interacted 

mother’s education with working status of mother and child’s gender to see if these results still 

prevails, but our results were insignificant. However, our data may help us with some explanations.  

This could be because only 26.86% of mothers in our sample are working while rest of them is 

housewives. We also see that around 47.5% of mothers have obtained education at least at 

undergraduate level and for these mothers only 48% of mothers are currently working.  

Perceived parental dissatisfaction of parents from their roles negatively affects one’s career 

aspirations (Won et. al 1977; Mullins, 1980). This reflects even obtaining higher level of education 

if mother is not utilizing it by working outside home do not influence her child’s career. Some 

other results that can be important are positive affect of scholarship or financial aid on career 

aspirations. This reflects if a student is obtaining any kind of financial assistance for education will 

encourage him/ her for his career. Similarly, a role model can also be a source of encouragement 

for future prospects. 

Conclusively, we can suggest that assurance of women in labor market in current time period will 

encourage presence of females of later generations. Education and employment enable women to 

have a say in allocation of their household resources (Fatima, 2014) and also in her reproductive 

decisions (Hou and Ma, 2011). Therefore, women’s presence in labor market will not only 

empower them financially but also give them bargaining power in making household decisions 

and they can serve as a role model to their child. As there is positive relationship between financial 
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assistance and career aspiration, thus, there is some merit in recommending that policy makers by 

providing monetary support to youth for education can encourage them for their career. We can 

also suggest that government should initiate subsidize programs for women such as “Job Asaan” 

which not only help in career development but also encourage and motivate them for better 

professions. However, other training programs such as TEVTA will not help in development of 

workforce but will also provide skills necessary for a job. As we see positive affect of role models 

on career aspirations, therefore, government can also enhance labor force participation by initiating 

different encouraging programs such as describing career path of influential personalities to youth 

through seminars in universities or colleges, through television or social media
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Appendix A 

 

Questionnaire for “Impact of Parental Occupation on Child’s Career Aspirations” 

Fatimah Shah 

Lahore School of Economics 

 

 

Declaration: 

We are from Lahore School of Economics (LSE), Lahore. We are conducting a survey about 
parental occupation on child’s career aspirations for the fulfillment of requirement for 
completion of an MPhil degree. I would like you to fill this survey form which will take about 
15 minutes. All the information we obtain will remain strictly confidential and anonymous. May 
I start now? 
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College/University: ______________________________                                                 Date: 

________________________ 

Questionnaire for “Impact of Parental Occupation on Child’s Career Aspirations” 

(This questionnaire is for a research purpose conducted for fulfillment of requirement for completion of an MPhil 

degree. Information collected through these survey will be kept confidential and used for research purposes only. ) 

(۔ اگ ۓایک اج اور رصف قیقحت ےک اقمدص ےک ےئل اامعتسل اگ  راھک اجےئہیفخ وک ۔ ہی رسوے ےک ذرےعی عمج یک یئگ ولعمامتںیہ  لف رکایکا اج راہیک لیمکت ےک ےئل قیقحت )ہی وساانلہم ےک ایک امی لف یک ڈرگی یک  

Name ( ام 

 

 :(ی

___________________________________________ 

Degree and Majors (ڈرگی اور رجیم) : 

__________________________ 

 Year of Enrollment (داےلخ اکاسل): 

___________________________ 

Expected year of graduation (رگوجینشی ےک وتمعق اسل) 

:_____________                                               

Roll No(رول ربمن) 

:_______________________________________ 

Email (ای لیم): 

_________________________________________ 

CGPA (till now( 

 

 :((ایھب ی

________________________________ 

Previous Educational Institute(زگہتش یمیلعت ادارہ): 

________________

 

I. DEMOGRAPHIC CHARACTERISTICS (آی ادیکایت وصخایصت): 

1 Gender (سنج) 

i. Male(رمد)                                             ii. Female(وعرت) 

2. 2a. Age (2 ____________________معb. Your Height ( یئآپ یک  ابمل ):____________ 2c. Your Weight(آپ اک وزن): ______________ 

3 3a. Area of residence in Lahore ( راہشئ اگہ اک العہق الوہرںیم) 

              __________________________________ 

3b.Hometown/ Ancestral Village or city (ی ایئ اگؤں یکا رہش) 

           _________________________________                      

5. Household Income on monthly basis ( اینبد رپ رھگ یک ادمین اماہہن ) 

i. Less than 10,000 Rupees ( روےپ ےس مک 010111 ) 

ii. 10,000 to 50,000 Rupees ( ےروپ 010111ےک ےئل  010111  ) 

iii. 50,000 to 150,000 Rupees  ( روےپ 0010111ےک ےئل  010111 ) 

iv. 150,000 to 250,000 Rupees ( روےپ 0010111وک  0010111 ) 

v. 250,000 to 350,000 Rupees ( روےپ 0010111ےس  0010111 ) 

vi. 350,000 and above ( اور اورپ 0010111 ) 

6. Do you live in joint family system? (  (                آپ رتشمہک اخدناین اظنم ںیم رےتہ ںیہ

a. Yes (اہں)                                                    b. No (ںیہن) 

7. Where is the major portion of your family income generally spent? (ا ےہ

 

ڑچ وہی

 

ڑا ہصح اہکں خ

 

 (اعم وطر رپ رصف آپ ےکرھگ یک آدمین اک ب 

i. Utility Bills ( 
 
ی ب

 

کلٹ ی

 

ٹ

ا) iii Food                                        ( وی

 

 (رانش) v.   Groceries                                            (اھکی

ii. House rent (رھگ رکاہی رپ)                                         iv.    Education (میلعت)  

8. What is your mode of transportation to and from university ( ےآپ اک ویوینریٹس یک ےیل ادمورتف اک ایک ذرہعی ہ ) 

i. Local transport (اقمیم لقن و لمح)                                         iii. Private Transport (یجن رٹاوپسنرٹ) 

ii. College facility/Bus (سب/

 

 (اکجل یک وہسل

9. Is your biological mother alive (آپ یک ایحایتیت امں زدنہ ےہ)? 

a. Yes (اہں)                                                    b. No (ںیہن) 

10. Is your biological father alive (آپ ےک ایحایتیت وادل زدنہ ےہ؟)? 

i. Yes (اہں)                                                    b. No (ںیہن) 

11. 11(a). Please indicate marital status between your biological parents (ڑاہ رہمی این اےنپ ایحایتیت وادلنی ےک درایمن ازدوایج تیثیح یک دصتقی رکںی  .(ب 

i. married (ادی

 

 (ویبہ) iii. widow (female whose husband has died)                                         (ش

ii. divorced (الطق دشہ)                                  iv. widower (male whose wife has died) (ڈوا

  

 (رن

 



11(b)If marital status between your biological parents is other than married, then please verify, if 

 " (a)11وسال ربمن ارگ آپ 
ک

ی

ادی" ٰم

 

 ایایکا ےہپ ت ر دصتقی رکںی۔نشپاو ےک العوہ وکی اور ش

 

  رپ ی

I. your mother was remarried  ( ادی یک

 

 (ںیہن) ii.          No         (اہں)i. Yes (  آپ یک وادلہ وک دوی ارہ ش

II. your father was remarried (ادی یھت

 

 (ںیہن) ii.          No         (اہں)i. Yes (آپ ےک وادل ےندوی ارہ ش

12. Who do you live with? (آپ سک ےک اسھت رےتہ ںیہ) 

i. Parents (وادلنی)                                                     iii.       Mother  (امں) 

ii. Father (ی اپ)                                                         iv.        Other Guardians  (please specify) (  رکںی( درگی رسرپوتسں

 

ڑاےئ رہمی این واضح )ب  ) 

12(a).How many male members are there in your home? 

_______ 

 ( __________(ّآپ ےک رھگ ںیم ےنتک رمد اراکن ںیہ؟

12(b). How many female members are there in your home? _______ 

(آپ ےک رھگ ںیم ینتک وخانیت اراکن ںیہ؟) ___________  

13 Do you have any health problem? (ایک آپ وک وکیئ تحص اک ہلئسم ےہ؟) 

i. Yes (اہں)                              ii.  No       (ںیہن) 

*if yes please specify  ( ڑاے رہمی این امیبر رکںی ابینی * ارگ اہں وتب  ) 

                       _____________________________________ 

14. For each individual listed in the table below select from the following options their highest educational level completed:  

( ڑد ےک ےیل دڈےیئ ےئگمیکں درج ذلی لبیٹ 

 

ڑ ف
 
  وہ وہیکچ لمکموج اےنپ    ےس زیکادہ یمیلعت ح ہ

ک
  دنمرہج ذب

 

ےس بختنم رکںیرہف  ) 

a) Preschool (Montessori Schooling)(  ڑپ Montessoriبک  ((میلعت( 

b) Primary (Class 1 to 5) ( (رپارمئ ) 

c) Middle (Class 6 to 8) (ویطس) 

d) Secondary (Class 9th and 10

th

اونی) (

 

 (ی

e) Intermediate (11

th

 and 12

th

س) ( 

 

ی

 

کی
پ ی

) 

f) Undergraduate (Bachelors) ( 

 

ک
ڈر رگوجیی

  

 (ان

g) Graduate (Masters) ( 

 

ک
 (روجیی

h) Post-Graduate (PHD) (یپ اچی ڈی) 

i) Post-Doctoral ( 

 

ک
 (دعب از ڈارٹک ی

j) Don’t know ( 

 

ک
 (دعب از ڈارٹک ی

k) Not studied (ڑپاھیی ںیہن یک) 

Family Member (اخدنان ےک رنک)   Education Level (میلعت اک ایعمر)   

1. Father وادل()    

2. Paternal Grand Father (Father’s Father) (دادا)     

3. Paternal Grand Mother (Father’s Mother) (دادی)    

4. Mother (وادلہ)    

5. Maternal Grand Father (Mother’s Father)      ( ا

 

ای

 

   (ی

6. Maternal Grand Mother (Mother’s Mother) (این

 

  (ی

14. 

 

How many siblings (excluding yourself) do you have ( نہب اھبیئ ںیہ؟آپ ےک العوہ آپ ےک ےنتک  ) ? 

                  _____________________________________________ 

4a. Please specify age, gender and education of your each sibling (excluding yourself) from the table given above.  If you have any 

twin sibling please do mention. ڑ   ڑوا نہب اہبیئ ےہ وت ب 
 
 ےئگلبیٹ ےساتبںیئ(۔ ارگ آپ اک وکیئ خ

ے

ڑاے رہمی این اےنپ امتم نہب اھبویئں یک رمعپ سنج اور میلعت )اورپ دیک اےئ رہمی این واحض رکںی۔( ب  ) 

Sibling No(نہب اھبیئ اکربمن) Age (رمع) Gender (سنج) Education(میلعت)  

1    

2    

3    

4    

5    

6    

7    

8    

9    

10    



II. OCCUPATION INFORMATION (ےشیپ یک ولعمامت )   

II (A). Parental Occupational Information ( ولعمامت قلعتم وادلنی ےک ہشیپ ےس ) 

Answer the following questions for your “Mother” 

 آپ اینپ "وادلہ" ےک ےئل دنمرہج ذلی وساالت ےک وجاب دںی

     Answer the following questions for your “Father” 

 آپ اےنپ "وادل" ےک ےئل دنمرہج ذلی وساالت ےک وجاب دںی

1M 

 

What does your mother do? ( ؟آپ یک وادلہ ایک رکںیت ںیہ  ) 

i. Work/ Business  (  (ونرکی 

ii. Housewife/Not work ( اخوتن ںیہ رھگولی ) 

iii. Not Alive (  (زدنہ ںیہن 

iv. Looking for a job (ونرکی یک التش ںیم ںیہ) 

v. Retired ( ڑ وہ یکچ ںیہ 

ے

 (راٹیب

vi. Ill (  (امیبر 

1F What does your father do? آپ یک وادل ایک رکےت ںیہ؟(   ) 

i. Works/ Business  ( ونرکیاکروی ار/  ) 

ii. Not work  ) اکم ںیہن رکےت(  

iii. Not Alive (  (زدنہ ںیہن 

iv. Looking for a job (ونرکی یک التش ںیم ںیہ( 

v. Retired ڑ وہ ےکچ ںیہ (  

ے

راٹیب ) 

vi. Ill (  )امیبر 

1a.If your answer is other than working then did she ever worked? 

 ایک؟  ا ںوں ےن ک یھ اکماکم ںیم اکم ےک العوہ ھچک اور ےہ وت ت ر ایک M 0ارگ آپ وجاب وسال ربمن 

     i. Yes (اہں)                              ii. No (ںیہن) 

1a.If your answer is other than working then did he ever worked? 

 ایک؟ ت ر ایک ا ںوں ےن ک یھ اکم اکم ںیم اکم ےک العوہ ھچک اور ےہ وت F0ارگ آپ وجاب وسال ربمن 

           i. Yes (اہں)                              ii. No (ںیہن) 

1b. And If your answer is yes when did she stopped working? (please 

specify year(  ___________________ا بک وچڑا؟

 

 اور ارگ آپ اک وجاب اہں ںیم ےہ وت ا ںوں ےن اکم رکی

1b. And If your answer is yes when did he stopped working? (please 

specify year)  _______________ا بک وچڑا؟

 

 اور ارگ آپ اک وجاب اہں ںیم ےہ وت ا ںوں ےن اکم رکی

2M 
What is/was your mother’s profession? (آپ یک وادلہ اک ایک ہسیپ ےہ یکااھت) 

________________ 

2F What is/was your father’s profession? (آپ کy  (وادل اک ایک ہسیپ ےہ یکااھت 

________________ 

3M 
What is/was her designation (job title)? ان اک ایکدہعہ ےہ یکا اھت( )

_____________________ 

3F What is/was his designation (job title)?)ان اک ایکدہعہ ےہ یکا اھت( 

________________ 

4M 
Where does your mother work? For example School, hospital, bank etc. 

وکسلپ اتپسہلپ کنیب وریغہ( آپ یک وادلہ اہکں اکم رکیت ںیہ یکا ںیھت؟ اثمل ےک وطر رپ   

 ______________________ 

4F Where does your father work? For example School, hospital, bank etc.  

رکےت ںیہ یکا ےھت؟ اثمل ےک وطر رپ وکسلپ اتپسہلپ کنیب وریغہ( آپ ےک وادل اہکں اکم   

____________________________ 

5M 
What is the name of organization where your mother is/was working? 

ا آپ یک وادلہ اہجں اکم  رکںیت ںیہ ام ےہ یک

 

  ؟ںیھت اس ادارے یکا میظنت اک ایک ی

 _____________________________ 

5F What is the name of organization where your father is/was working? 

ام ےہ؟

 

 آپ یک وادل اہجں اکم  رکےت ںیہ یکا ےھت اس ادارے یکا میظنت اک ایک ی

 _____________________________ 

6M 
Was/Does your mother?  (پ یک وادلہ

ُ
 (ایک آ

i. Have her own business (اک اانپ اکروی ار ےہ) 

ii. Works for someone else. (  ( ںیہیسک اور ےک ےئل اکم رکںیت 

iii. Others please specify  (رکںی       

 

 _______________(وکی اور واضح

6F Was/Does your father (پ ےک وادل
ُ
 (ایک آ

i. Have his own business  (اک اانپ اکروی ار ےہ 

ii. Works for someone else. یسک اور ےک ےئل اکم رکںیت ںیہ  )   

iii. Others please specify(رکںی       

 

 _______(وکی اور واضح

*If your mother owns a business then answer 6a and 6b otherwise skip to 

Question number 7 

۔ۓرپ ےلچ اج  7اکروی ار رک ںیت ںیہ وتاےلگ دو وساولں ک وجاب دںیپ ںیہن وت وسال ربمن  ارگ آپ یک وادلہ اک     

6a.What is/was her business?  )آپ یک وادلہ اک ایک اکروی ار اھت یکا ےہ( 

            _______________________________ 

*If your Father owns a business then answer 6a and 6b otherwise skip 

to Question number 7 

ۓرپ ےلچ اج  7ںیہ وتاےلگ دو وساولں ک وجاب دںیپ ںیہن وت وسال ربمن  اکروی ار رک ےت اکارگ آپ یک وادل   

6a.What is/was his business?    ایک اکروی ار اھت یکا ےہ(آپ ےک وادلاکہ) 

________________________________ 

6b. When does this business started? (please specify year)  

ڑا ـــــــــــــــــــــــــــــــ (ۓاتبی اسل رہمی این ۓہی اکروی ار بک رشوع وہا؟)ب   

6b. When does this business started? (please specify year)  

ڑا  ـــــــــــــــــــــــــــــــ( ۓاتبی اسل رہمی این ۓہی اکروی ار بک رشوع وہا؟)ب   

7M 
Is/Was your mother in charge of other people at work? 

 ایک آپ یک وادلہ دورسے ولوگں یک ااچنرج ںیہ اکم ںیم؟

               i. Yes (اہں)                              ii. No (ںیہن) 

7F Is/Was your father in charge of other people at work? 

دورسے ولوگں یک ااچنرج ںیہ اکم ںیم؟ وادلایک آپ ےک  

               i. Yes (اہں)                              ii. No (ںیہن) 

*If yes please tell how many people they are in charge of?___ 

ڑا  ڈر اےکن ےک ۓاتب رہمی این ۓارگآپ اک وجاب اہں ےہ وت۔ ب 
  

ںیہ؟ ولگ ےنتک ان  

*If yes please tell how many people they are in charge of?___ 

ڑا ڈر اےکن ےک ۓاتب رہمی این ۓارگآپ اک وجاب اہں ےہ وت۔ ب 
  

ںیہ؟ ولگ ےنتک ان  

 

 

 



II (B). Family Occupational Information (  (اخدناین ہشیپ وراہن ولعمامت 

1. Do you have any ancestral family business or occupation? (  (ایک آپ اک وکئ آی ایئ اکروی ار یکا ہشیپ ےہ؟ 

                i. Yes (اہں)                              ii. No (ںیہن) 

*If yes please answer following questions, otherwise move to next section ڑاہ رہمی این درج ذلی وساالت اک وجاب د یجی)   رپ پاور ارگ وجاب ںیہن ےہ وت اےلگ نشکیسۓ*ارگآپ اک وجاب  اہں ےہ وت ب 

(لقتنم وہ اج ںیئ  

1(a). What is your traditional family occupation/business? (ےہ؟ آپ اک روایتی اخدناین ہشیپ/اکروی ار ایک )   

       ________________________________________________ 

1(b). Since how many generation has this business been coming along? (ینتک ولسنں ےس  ہی اکروی ارالچ آ راہ ےہ؟ )   

       _________________________________________________ 

II (C). Personal Occupational Information   )ذایت ہشیپ وری ولعمامت( 

1. Do you have any work experience? (ایک آپ وک یسک یھب اکم اک رجتہب ےہ )   

  i. Yes (اہں)                              ii. No (ںیہن) 

 1a. If yes, what kind of work experience do you have? (You can select more than one option)  

 ںیہ  اونشپ اک ااختنب رک آپ ایک ےس زیکادہ رطح اک رجتہب ےہ؟ ) ںپ وت0 آپ وک سکارگ اہ )

 

(تکس  

i. Internship  (   

 
 

(ارٹنن  

ii. Volunteer ship  )راضاکری( 

iii. Part time job (  

 

(ویتق المزم  

iv. Full time job (  

 

(المزم  

v. Self-employment (اانپ روزاگر )   

vi. Own business (اےنپ اکروی ار )   

vii. Other (please specify)  رکںی( ) 

 

ڑاےئ رہمی این واضح (درگی )ب   



III. ASPIRATIONS (وخااشہت)  

III (A). General Aspirations (رنجل وخااشہت)  

1. Do you want to work? ا اچےتہ ںیہ) 

 

(آپ اکم رکی  

                i. Yes (اہں)                              ii. No (ںیہن) 

1(a)Why/ Why not? (ویکں / ویکں ںیہن)    

           _____________________________________ 

2. 2(a). Where do you see yourself in terms of career in 2 years from now? (دےتھکیںیہ اہکںآپ ےشیپ ےک احلظ ےس اب ےس دو اسل ںیم وخد وک)   

i. Entry level/ Beginner  )رشوع یک ح( 

ii. Intermediate Level  ح) 

 

ک
(ارٹنڈیمی  

iii. Experienced Professional/ Expert ڑ) 
 
(ہشیپ وراہن رجتہب اکر / امہ  

iv. Any other (please specify)  رکںی( )

 

ڑاےئ رہمی این واضح (وک یئ اور )ب   ___________________ 

2(b). Where do you see yourself in terms of career in 5 years from now? (آپ ےشیپ ےک احلظ ےس اب ےس ی اچن اسل ںیم وخد وکاہکں دےتھکیںیہ))   

i. Entry level/ Beginner  )رشوع یک ح( 

ii. Intermediate Level  ح) 

 

ک
(ارٹنڈیمی  

iii. Experienced Professional/ Expert ڑ) 
 
(ہشیپ وراہن رجتہب اکر / امہ  

iv. Any other (please specify)  رکںی( )

 

ڑاےئ رہمی این واضح (وک یئ اور )ب   ___________________ 

3. 

What is your desired occupation/career/occupation?  ( 

 

 
ا اچہ

 

 ۓآپ وکن اس ہشیپ اانپی

(ںیہ _______________________________________________________ 

3a. Why do you want to pursue this career? (اچےتہ ںیہ  اانپانن ریکرئیویکں )آپ ہی    

____________________________________________________________  

4. 4(a.i). Do you want to go for same profession as your father’s? ا اچےتہ ںیہ ےک آپ اےنپ وادل)ایک  

 

(ےشیپ ےک ےیل اجی  

i. Yes (اہں)                              ii. No (ںیہن) 

4(a.ii). Why/Why not? (ویکں/ویکں ںیہن)   

      ___________________________________ 

4(b.i). Do you want to go for same profession as your mother’s? ا اچےتہ ںیہ)ایک  

 

(آپ اےنپ وادل ےک ےشیپ ےک ےیل اجی  

i. Yes (اہں)                              ii. No (ںیہن) 

4(b.ii). Why/Why not? (ویکں/ویکں ںیہن)   

   ___________________________________ 

5 How far do you think you would get in your education?  ںیہ( 

 

 اج تکس

 

 )آپ  وک ایک اتگل ےہ ہک آپ یمیلعت اابتعر ےس اہکں ی

i. Bachelors  ( 

 

ک
ڈررگوجیی

  

(ان  

ii. Masters  )امرٹس( 

iii. PHD (یپ اچی ڈی)  

iv. Post-Doctoral  ( 

 

ک
(دعب از ڈارٹک ی  

6  Who inspires you the most? ڑ رکیت ےہ( 

 

 )آپ وک وکن یس تیصخش    ےس زیکادہ اتمب

      ____________________________________ 

 

7 Do you have any role model?  )ایک آپ اک وکیئ رول امڈل ےہ( 

              i. Yes (اہں)                              ii. No (ںیہن) 

7a. If yes, then who is your role model?  )ارگ اہںپ وت آپ اک رول امڈل وکن ےہ( 

      _______________________________________ 

 

8 Who inspires you more? ا ےہ( 

 

ڑ وکن رکی

 

 )آپ وک زیکادہ اتمب

i.   Your Father (وادل آپ ےک)                   ii. Your Mother (آپ یک وادلہ)                    iii. None of them (ان ںیم ےس وکیئ یھب)   



9 What are your aspirations for the future and what would you like to do after graduation? Think about what you would like to do for at 

least up to a year after your graduation (short term) and what would you like to do in the long term (e.g. 3-5 years after graduation).  

ارٹ رٹم وگل وہ ںیہ وج آپ وخد وک آج ےس ا

 

ا اچںیہ ےگ؟ ش

 

ا وہا دےتھکییک آپ اےنپ لبقتسم ےک ےئل  ایک وخااشہت ںیہ اور ایک آپ رگوجینشی ےک دعب ایک رکی

 

 رٹم وگل وہ ںیہ اہجں آپ وکد وک آج ےس نیت ےس ی اچن اسل ےک دعب دےتھکی اسل دعب رکی

 

 ںیہ اور ولٹ

 ںیہ۔

9(a). What is your Short term goal? (1 to 2 years after graduation)  

ارٹ 

 

( ےہ  ینع ہک ایک ےس دو اسل ےک دعبرٹم وگل ایک)آپ اکش  

i. I want to continue my education ںیم اینپ میلعت اجری رانھک  اچاتہ/ اچیتہ ) 

(وہں  

ii. I want to find a job and start working ( ا اور اکم

 

ںیم ونرکی التش رکی

ا اچاتہ/اچیتہ وہں

 

(رشوع رکی  

iii. I want to start a family and continue working ںیم  اینپ یلمیف رشوع )

ا اور اکم اجری رانھک اچاتہ/اچیتہ 

 

وہں(رکی  

iv. I want to start a family and focus only on family life ںیم  ) 

ا اور

 

(اخدناین زدنیگ رپ وتہج دانی اچاتہ/ اچیتہ وہں اینپ یلمیف رشوع رکی  

v. I have not thought about it (ںیم  ےناس ی ارے ںیم ںیہن وساچ ےہ)   

vi. I am not sure.  (/یتکس)ںیم ھچک ہک ںیہن اتکس  

vii. Other (specify)  رکںی() 

 

(درگی )واضح  

9(b). What is your Long term goal? (5 years after graduation) آپ اک (

 

 

(رٹم وگل ایک ےہ  ینع ہک ی اچن اسل ےک دعبولٹ  

i. I want to continue my education (ںیم اینپ میلعت اجری رانھک  اچاتہ/ اچیتہ وہں)   

ii. I want to find a job and start working ( ا اور اکم

 

ںیم ونرکی التش رکی

ا اچاتہ/اچیتہ وہں

 

(رشوع رکی  

iii. I want to start a family and continue working ںیم  اینپ یلمیف رشوع )

ا اور اکم اجری رانھک اچاتہ/اچیتہ وہں(

 

 رکی

iv. I want to start a family and focus only on family life ںیم  ) 

ا اور

 

(اخدناین زدنیگ رپ وتہج دانی اچاتہ/ اچیتہ وہں اینپ یلمیف رشوع رکی  

v. I have not thought about it (ںیم  ےناس ی ارے ںیم ںیہن وساچ ےہ)   

vi. I am not sure.  )ںیم ھچک ہک ںیہن اتکس/یتکس( 

vii. Other (specify)  رکںی() 

 

(درگی )واضح  

10. 

 

10(a). What do you consider as the biggest obstacle/hurdle to your future goals?)آپ اےنپ لبقتسم ےک اقمدص یک وصحیل ےکےیل سک زیچ وک رواکوٹ ےتھجمس ںیہ ( 

 _________________________________ 

10(b).Why?  )ویکں( 

                          _________________________________________________________ 

11. Is there any person around you who does not want you to continue studying or start working (e.g. father, mother, grandmother, 

uncle)? اینپ اچچ وریغہ اچاتہ ہک آپ میلعت اجری رںیھک یکا ونرکی رکںی)ایکآپ ےک اردرگد وکیئ ااسی صخش ےہ وج ہک ںیہن 

 

( الثم ی اپپ امںپ ی  

                                      i.   Yes                                            ii. No 

11(a). If yes, who is that person?)ارگ اہںپ وت وہ صخش وکن ےہ۔( 

 

11(b). What is the reason behind their attitude? ے وہج ایک ےہ( 
ھ
 

چ
ہ ٹک

 )ان ےک اس روہی ےک 

                             ________________________________________________________ 

12 For each of the statement below, please indicate your preferences. 

ڑا ات ذلی دنمرہج رہمی اینپ ۓ)ب 

 

ڑاحیجت ایبن رکںی۔ اینپ ےیل ےک اینی

 

( ب  

Strongly 

Disagree 

ل یھب قفتم ںیہن
پ لک
()  

Disagree 

(قفتم ںیہن)  

Neutral 

(ریغ اجدبنار)  

Agree 

(قفتم ںیہ)  

Strongly Agree 

(قفتم ںیہ تہب زیکادہ)  

12(a). During any challenging situation I feel very tense. یسک یھب لکشم  )

ا ےہ

 

(وصراحتل ےک دوران ےھجم تہب انتؤ وسحمس وہی  

     

12(b). I wish challenging situations did not bother me so much. اکش  )

(ہک لکشم احالت ےھجم تہب زیکادہ رپاشین ہن رکےت  

     

12(c). I seem to defeat myself while working on any important or 

challenging task. ا/رک آپ وک یسک یھب امہ یکا لکشمںیم اےنپ  )

 

(یت وہںاکم ےک دوران ہتسکش وسحمس رکی  

     

12(d). I feel very panicky when I have to take any important 

decision. 

ا/اجیت وہں )

 

ڑا اجی
 
 تہب ھگ

 
 

(ںیم وکیئ امہ ہلصیف ےتیل وق  

     

12(e). During examination/meeting/conference/presentation I get so 

nervous that I forget facts I really know. ڑنشیٹن ےک  )

 

ااحتمن/الماقت/اکرفنسن/رپبک

ا وہں وج ےھجم یکاد وہں

 

ا/اجیت وہں سج یک وہج ےس ںیم وہ اقحقئ یھب وھبل اجیت/اجی

 

ڑا اجی
 
(دوران ںیم وت ھگ  

     

13 Are you getting any scholarship/ financial aid for your education?   لم / امیل ادماد یلم وہیئ ےہ) ایک  

 

(آپ وکمیلعت ےکےیل وکیئ ااکسرل    

                                      i.   Yes                                            ii. No 



III (B). Aspirations Scale 

 
For each of the statement below, please indicate your 

preferences. ڑا ات ذلی دنمرہج رہمی اینپ ۓ)ب 

 

ڑاحیجت ایبن اینپ ےیل ےک اینی

 

 رکںی۔ ب

) 

Strongly 

Disagree 

ل یھب قفتم ںیہن
پ لک
()  

Disagre

e 

(قفتم ںیہن)  

Neutral 

(ریغ اجدبنار)  

Agree 

(قفتم ںیہ)  

Strongly 

Agree 

(قفتم ںیہ تہب زیکادہ)  

1. 
I hope to become a leader in my career field.   

 )ےھجم ریمے ریکرئی ےک دیمان ںیم ایک رامنہ ےننب یک ادیم ےہ(

          

2. 
I do not plan to devote energy to getting promoted to a leadership 

position in the organization or business in which I am working.  

ڑسن سج ںیم ںیم اکم رک ریہ/راہ وہںپاس ںیم ایقدت یک وپزنشی احلص رکےن ےک ےئل وفق 

 

ا ب  پ اس میظنت یک

 
 

ںیم اینپ اطق

ا وہں۔ رکےن ےک ےئل وصنمہب

 

دنبی ںیہن رکیت/رکی  

     

3. 
I want to be among the very best in my field. 

 ںیم اےنپ اکم ےک دیمان ںیم رتہبنی انب اچیتہ/اچاتہ وہں

     

4. 
Becoming a leader in my job is not at all important to me. 

ل یھب امہ 
پ لک
ںیہن ےہاینپ ونرکی ںیم ایک رامنہ اننب ریمے ےئل   

     

5. 
When I am established in my career, I would like to manage other 

employees. ا اچوہں یگ/اگ

 

  ںیم ےن اےنپ ریکرئی انب ولںپ ںیم درگی المزنیم وک مظنم رکی
 
۔ح  

     

6. 
I plan to reach the highest level of education in my field. 

 ےنچنہپ ےک ےئل وصنمہب دنبی یک ےہ ۔ ںیم ےن اےنپ دیمان ںیم

 

ڑنی ح ی

 

میلعت یک دنلب ب  

     

7. 
I want to have responsibility for the future direction of my 

organization or business.ا اکروی ار ےک لبقتسم ےک ےیل  ذہم داری انیل اچیتہ/ اچاتہ وہں۔  ںیم ریمی میظنت یک

     

8. 
I want my work to have a lasting impact on my field. 

ا اچیتہ/ اچےتہ ںیہ

 

ڑوھچڑےن ےک ےیل اکم رکی

 

ڑی ا اب  ںیم اینپ ڈلیف رپ دبک

     

9. 
I aspire to have my contributions at work recognized by my employer. 

۔ۓریمی وخاشہ ےہ یک ریما اکم ریمے ی اس وک دنسپ آ  

     

10. 
I will pursue additional training in my occupational area of interest. 

ڑ ولں یگ۔

  

ک
 ںیم اینپ ونرکی ےک ےیل ااضیف رٹی

     

11. 
I will always be knowledgeable about recent advances in my field. 

ڑویقں ےک ی ارے ںیم آاگہ روہں یگ/اگ۔

 

 یئن ب

 
 

ڈ یک ی

 

کد ی
فل
 ںیم اینپ 

     

12. 
Attaining leadership status in my career is not that important to me. 

ا ریمے ےیل ی ا ل یھب امہ ںیہن ےہ۔اقدئاہن تیثیح احلصاےنپ رکرئی ںیم 

 

  رکی

 

     

13. 
Being outstanding at what I do at work is very important to me. 

ا ریمے ےئل تہب امہ ےہ۔ 

 

 ونرکی ںیم ریمے ےیل ریغ ومعمیل وہی

     

14. 
I know I will work to remain current regarding knowledge in my field. 

 ںیم اینپ ونرکی ےس قلعتم یئن میلعت و قیقحت ےک ی ارے ںیم وخد وک رامنہ روھکں یگ۔

     

15. 
I hope to move up to a leadership position in my organization or 

business. 

 ںیم اےنپ اکروی ار یکا میظنت ںیم ایقدت احلص رکےن یک وخاشہ دنم وہں۔

  

     

16. 
I will attend conferences annually to advance my knowledge. 

 ںیم اےنپ ملع ںیم ااض ہف ےک ےیلاسالہن اکرفنسن ںیم رشتک رکوں یگ/اگ۔ 

     

17. 
I know that I will be recognized for my accomplishments in my field۔ 

ا 

 

ڈ ںیم اچہپین/اچہپی

 

کد ی
فل
اجؤں یگ/اگےھجم ہتپ ےہ ہک ںیم اینپ اکایمیب یک وہج ےس اینپ   

 

     

18. 
Even if not required, I would take continuing education courses to 

become more knowledgeable. 

 ارگہچ رضورت ہن یھب وہ وت یھب ںیم وخد وک ی اربخ رےنھک ےک ےیل اوجینشیک وکرسس یتیل/اتیل روہں یگ/اگ۔

  

     



 

 

Strongly 

Disagree 

ل یھب قفتم ںیہن
پ لک
()  

Disagre

e 

(قفتم ںیہن)  

Neutral 

(ریغ اجدبنار)  

Agree 

(قفتم ںیہ)  

Strongly 

Agree 

(قفتم ںیہ تہب زیکادہ)  

19. I would pursue an advanced education program to gain specialized 

knowledge in my field 

 ںیم اینپ ڈلیف ںیم اہمرت احلص رکےن ےک ےیل وصخیص ملع احلص رکوں یگ/یگ۔

     

20. Achieving in my career is not at all important to me. 

ل 
پ لک
ا ریمے ےیل 

 

یھب امہ ںیہن۔اانپ ریکرئی انبی  

     

21. I plan to obtain many promotions in my organization or business. 

ڑویقں وک احلص رکےن ےک ےئل وصنمہب دنبی  یک وہیئ

 

 ےہ ۔ ںیم ےن اینپ میظنت یکا اکروی ار ںیم تہب یس ب

     

22. Being one of the best in my field is not important to me. 

ا ریمے ےیل امہ ںیہن۔ریما 

 

اینپ ڈلیف ںیم رتہبنی وہی  

     

23. Every year, I will prioritize involvement in continuing education 

to advance my career. 

ڑ

 

ڑاھےن ےک ےیل ںیم فلتخم یمیلعت وکرسس ںیم ومشتیل وک ب

 

ڑ اسل ںیم اےنپ ریکرئی وک آےگ ب 
 
 حیج دوں یگ/اگ ۔ہ

     

24. I plan to rise to the top leadership position of my organization or 

business. 

ا وہں

 

 ایقدت وپزنشی احلص رکےن اک ارادہ ریتھک/ رھک

ی

 ںیم ریمی میظنت یکا اکروی ار یک اٰلع

     

III (C). Preferred Profession ڑیحیج ےشیپ) 

 

(ب  

 
From the list of occupations below select your desired profession (Please select only one option.)?  

If your anticipated occupation is not provided in this list then please write your answer in the given space at the end. 

 ںیم

 

ا اچےتہ ںیہدنمرہج زلی دی یئگ وشیپں یک رہف 

 

ڑاہ رہمی این رصف ایک آنشپ بختنم رکںی (۔ ارگ آپ وک اتگل ےہ ہک آپ اک  ولطمہب ہشیپ ا ےس وہ ہشیپ بختنم رکںی وج آپ اانپی ڑ ںیم دی یئگ ہگج رپ )ب 

 

 ںیم ںیہن وت  آخ

 

س رہف 

 ںیھکل۔

1. Accountant (General) 

2. Actor 

3. Actuary 

4. Advertising Manager 

5. Agriculturist 

6. Analyst Programmer 

7. Architect 

8. Artistic  

9. Audiologist 

10. Baker 

11. Barrister 

12. Beautician 

13. Biochemist 

14. Biotechnologist 

15. Botanist 

16. Camera Man (Film, 

Television or Video) 

17. Careers Counsellor 

18. Chef 

19. Chemist 

20. Choreographer 

21. Clinical Psychologist 

22. Counsellors  

23. Dentist 

 

24. Dermatologist 

25. Designer 

26. Dietitian 

27. Diving Instructor  

28. Earth Science Technician 

29. Economist 

30. Engineer 

31. Entrepreneur 

32. Environmental Scientists  

33. Faculty Head 

34. Family and Marriage Counsellor 

35. Fashion Designer 

36. Film and Video Editor 

37. Finance Broker 

38. Financial Investment Adviser 

39. Fitness Centre Manager 

40. Florist 

41. Food Technologist 

42. Forester 

43. Furniture Finisher 

44. Gardener  

45. Geologist 

46. Geophysicist 

47. Gymnastics Coach or 

Instructor 

48. Human Resource Manager 

49. Industrial Designer 

50. Interpreter 

51. Jewelry Designer 

52. Jockey 

53. Joiner 

54. Journalists  

55. Judge 

56. Laboratory Manager 

57. Lawyer  

58. Lecturer 

59. Librarian 

60. Life Scientist (General) 

61. Marine Biologist 

62. Massage Therapist 

63. Meteorologist 

64. Microbiologist 

65. Musician (Instrumental) 

66. Neurologist 

67. Nurse 

68. Nutritionist 

69. Osteopath 

70. Other Spatial Scientist 

71. Otorhinolaryngology 

 

72. Pathologist 

73. Photographer 

74. Pilot 

75. Police Inspector 

76. Policy Analyst 

77. Programmer 

78. Professor 

79. Project Manager 

80. Psychiatrist 

81. Psychologists 

82. Research Analyst 

83. School Principal 

84. Scientist 

85. Social Worker 

86. Sports Coach or Instructor 

87. Statistician 

88. Teacher 

89. Television Journalist 

90. Trader 

91. Urologist 

92. Web Designer 

93. Writers  

94. Zoologist 

Any Other (please specify): 

_______________________ 



 


