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Vision

“Better Society through value based education &

Mission

“Ghazali Education Trust is dedicated to explore and strengthen
the potential of students through formal education and training
with the active participation of community”



| Words from President

In the name of Allah, | am confident to claim that Ghazali
Education Trust’s defining characteristic is Commitment to its
Causes’. Since inception, we are fortunate by having such
devoted perscnnel that has given us the best means to set
new standards to achieve academic and administrative
excellence. | am really pleased and inspired by the people of
Pakistan who are always helpful and generous enough to
patronize the welfare projects initiated for community.
Ghazali Education Trust has gained the trust of the community
with its excellent performance and credibility. The present
report is a true reflection of the activities and etforts of this
Trust. It would enhance the confidence and satisfaction of our
well wisher as they can see the work materialized by their
cooperation. We as human beings may make mistakes but |
am satisfied with the intentions of the team players working
in this organization that they do their best possible in given
circumstances.

. i .
(ij L -}J’:f

Dr. Ishtiag Ahmad Gondal
President
Ghazali Education Trust
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m'lazali Education Trust (GET) —

An Introduction

Ghazali Education Trust (GET) is a non-
government, non- profit and non-
political organization committed to
achieve the target of 100% literacy
rate with quality education in
Pakistan. In particular it focuses its
efforts on poor and down-trodden
masses of rural areas. The Trust
started its activities with a very
limited resource- base, gradually
expanded its services and now it has
become one of the largest NGOs of
Pakistan, encompasses a wide range of
programs in education sector.

The Trust comprises of different
departments, each works to achieve
its defined set of objectives under an
overarching umbrella provided in the
Trust's charter. The Trust does not
generate lavish funds from its
educational ventures as it is providing
services on cost ta cost basis. The
Trust seeks its financial support from
the persons who are sensitive to this
noble cause regardless of their
religion, creed, sect or political




Introduction of Departments

1

Pakistan Rural Education Programme
(PREP)

FREP is the herald of educational revolution in Pakistan and its students are
vanguard of the educational forces advancing towards the goal of “Better
society Through Yalue Based Education”. PREP is the evidence to the fact that
missionary passions and sincere efforts can make the dreams true. PREP was
established in 1997 with sincere aspiration to elevate the education standard
in Pakistan especially in remote, deprived rural areas. It was started with
limited resources but with staunch faith in the help of Allah Almighty. It is
laudable that Pakistan Rural Education Programme flourished in a short span
of eight years. How there are 262 schools working in 27 districts of Punjab
with 1193 devoted teachers and having 25,686 students in these schools.
Fakistan Rural Education Programme is focusing on guality education adopting
modern and progressive ways keeping in view the moral values and ethics.
FREP is responsible far establishing high standard education centers in remote
and rural areas. It has chosen the life of Imam Ghazali (450-505 AD) as a role
model and named its learning centers as Ghazali 5chool System [GSS). It is a
single-class, single teacher phenomenon which will soon turn into a full fledge
primary or secondary school.
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Years Schools | Teachers 5Students

1997 e 22 506
1998 ha a0 1344
1994 115 190 4920
2000 151 324 7273
2001 176 427 9111
2002 239 735 16484
2003 240 813 18718
2004 245 a5z 19493
2005 262 1193 25686
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B Salient features

" &8 8B & &8 & &4 5 &% & = @

Initially One class, one teacher, simple but gradual progress.
Urdu as a medium of instruction.

Regular monthly tests for higher classes.

Special emphasis on English and Arabic languages.
Character building as a part of syllabus.

Central examination system.

Competent and hard working leachers.

Proper guidance for co-curricular activities.
Uniform teaching pattern and scheme of study for all schools.

Regular moral and professional traiming programmes for teachers.
Generous offer for needy and orphan students.

Maximum honour, dignity and job security for teachers.

Nationwide harmony of curriculum, examination and staff development.
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Human Resource Department (HRD)

In the modern world Human Resource Department (HRD) is acknowledged as
the most important department for the progress of any organization. (HRD) is
performing all the major tasks concerned with human resource, i.e; hiring
new employees, job evaluation, job description, job analysis, develop new
palicies and employees compensation.

HRD believes that a capable teacher ensures a sound educational system. To
fulfill the needs of Trust's various programs/activities, HRD has designed
special teachers training program that not only imparts good teaching skills
among the teachers but also provides a continuous system of refresher
COUrses.

The teachers’ training activities start with teacher's pre-posting workshops and
culminate by making him a Master Trainer. It is being compulsory that every
teacher will have to pass through at least four different refresher and
professional courses during the year. Many renowned educationists and
eminent university teachers are engaged for this purpose.

M Training at Centeral Level
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i i Beneficiaries
Tﬂ]E‘ of Tralmng Ilear:h SE551011) |
1 Pre-Posting Training Workshop 150 Rs.50,000
3

Z D5M (Master Trainers Programme) 10 Rs. 35,000
3 I.TTraining, 20 Rs. 5,000

{Four sessions)

Management Training
4 {Three sessions) 20 Rs. 5,000
5 Certificate of Evaluation & Assessment 15 Rs. 25,000

{Onc Scssian)
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Type of Training No. of | Beneficiaries Cost
Sesgmng [each session)
Lahare Diploma in Teaching
1 Region Effectiveness 52 260 Rs.117,000
Multan Diploma in Teaching
5 Region Effectiveness i u L
3 Faisal Abad Diploma in Teaching 18 185 Rs, 85,000
Region Effectiveness
Islamabad Diploma in Teaching 30 195 Rs. 5000
Region Effectivenass i

* Pre-Posting Training Workshop
To introduce the newly appointed teachers with GET and to make these teachers
aware of the pedagogical issues i.e Child Psychology, Teaching Methods, Role of
Teachers, a pre-posting workshop was arranged and 150 newly appointed teachers
attended the workshop.

+ Master Trainers Development Programme
Under this programme HRD prepared Master Trainers from all four regions and trained
them to continue this process in other DTE centers.

* Diploma in Teaching Effectiveness (DTE)
A comprehensive training course 'Diploma in Teaching Effectiveness’ was launched for
preparation of Master Trainers among Teachers of Ghazali Schools.

* Diploma in School Management (DSM)
Ta enhance the understanding of basic concepts, themes and ideas in educational
management and leadership, a comprehensive training Programme Diploma in School
Management was launched.

* In House Training Sessions
HRD has arranged ten training sessions for the Head office staff to enhance Camputer
proficiency, Managerial and Communication skills.

+ Training at other institutions:
HRD provided opportunity for two staff members to attend Social Enterprise
Management Programme offered by Lahore University of Management Sciences (LUMS)
and one to attend Organizational Capacity Assessment offered by NGORC. Meanwhile
Manager PREP attended two days training Programme on 'Development of
Communication 5kill’ offered by NGORC.
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Orphanage

Ghazali Education Trust is also supervising an
orphanage named Jannat-ul-Firdous. The
prganizalion is providing completely free
educational and boarding facilities to orphan
students.

Students' Aid Program (SAP)

Students Aid Programme; welcomes the
deserving & needy students everywhere. Though
there is a permanent provision of 5 needy &
orphan students in each class in every Ghazali
School, but we have opened the school door for
every student and made it compulsory on our
part to accommaodate, facilitate & educate the
needy ones. In this way about 25% of the total
students are benefiting from this sponsorship
scheme. All this is going in a way that our new
generation may not feel any loss of self esteem.
SAP under the Trust has given more than 3 Million
Rupees to more than 5,000 deserving & orphans
students.

SAP is patronizing the orphan students for last
many years according to below mentioned detail.

Year 2001 2002 2003 2004 2005
Orphan/Needy Students | 2,332 i 3,725 v 1,297 [ 7518 P 9,996
Scholarships Pak Rs. . 1,398,000 | 2,623,464 ' 5,180,158 | 5,331,624 ! 7,593,971

GET 15 also offering
=T scholarships for orphan
sumz || and needy students
R ~ | othrer than studying in
—p= Pakistan Rural
Education Programme.
il | This year an amount of

2000 | 36 | Rs. 7,593,971/- has
10c0 l LT . | been distributed among
g Ll the needy and

2001 2002 2003 2004 2005 -
2001 2002 230% 004 2005 dEEEW]ng Etud-E'l'ItS‘

Year Y ears .
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5 Land Acquisition & Construction
Department (LACD)

LACD department is responsible to plan, design, and construct buildings.
Initially Ghazali schools are opened in rented buildings, which can not fulfill
its requirements after two or three years.

GET dreams school campus comprises ideal size class room, spacious play
ground and well-ventilated building. GET plans for a school building during its
third working year, keeping in view the student strength, quality of teaching
and local cooperation. Land Acquisition & Construction Department (LACD)
looks upan the building's needs of the growing schools.

W Construction of New Buildings for School

Completion

Name of the Village Donated by

period

GSS. Chak # 81 5B % i | Friends of Pakistan! Rs. 2,080,000 —_—

21 Km from Sargodha (Mr. Sheher Yar & Friends) - KSA E

Eginf r;fctt:: District Jhang e fﬁ?;:?gr;r? TJ?EUMW ReBe3,000 %

. T 4 ' =

fﬁsinﬁl ﬁlgﬁ Mianwali 3 Montis fmiﬂgﬁﬂﬂ fnﬁ:::da] . w5 BE 1,980,000 g

gtjslsli:ﬂlmm Lahore g ::f;ﬁi”;;f e s g

gﬁsirna;rjr;hmhnrﬁ One year Rotary Club - Pakistan Rs.705,000 %

: ff;jsliﬁn:a;ﬁ:?su_]rat 21 Months ;I:-{ri?:::e?z’:a:ri;?rgnds:- 454 Rs. 982,000 1%1
. S5 Ll amogy) 13 Months Aapa Habiba - LK Rs. 1,076,000
Amjad Hussain Langah - KA Rs. 2,?0[!&01][}
RSI. 1,700,000

Muﬁamma@&;hgrﬁli_ .
Morway

ﬂ%_yﬁa’w’ - -. Muhamma‘tl fMushtag ﬁ?«,angat
4 o Pakistan Rs. 300,000

E ZEID U’EID

Dr. Ather Saddigi - UK

Rs. 1,490,730 i



AMHUAL REFORT 2005 GHAZAL| EDUICATION TRUST ‘

="
Ped

E Information and promotion Department (I&P)

Information and Promotion department (1&P) works into two dimensians. First
highlights the activities carried out by the Trust, second one launches
campaigns to bring more and more people to join GET. &P publishes a
quarterly Ghazali newsletter, arranges forums and develops material both for
electronic and print media, liaisons with donors informing them about the
current performance and development. 1&P also works to collaborate with
other national and international oreanizations.

Ghazali Colleges for Women (GCW)

In 1998, first Ghazali College for Women (GCW) was established in Islamabad,
now three more GCW have been established in Lahore, Murree and Kaotli
Satiyan. Aims and objectives of these colleges are to make students trues
representative of Islam, to inculcate broadmindedness and confidence in the
students, provide leadership to women in all fields of life and train the
students through the noble profession of teaching. Ghazali College for Women
has provided best possible facilities to meet the growing demands of the
students residing outside the city. Besides formal education GCW also offers
Arabic grammar , English language, Calligraphy, , Cooking, Vocational &
computer courses and Fahm-e-Quran courses.

S YEg!



= Building student’s character as a true

1
) reprasentative of Islam.

o 4
%i W Salient Features:
i ¥

s * Broadening student’s vision and make them self-
RN confident and self-sufficient.

« Providing leadership in all female departments of
life.

« Creating a sense of competition in future life.

. .'.Erii‘abll:r‘:g the women for better guidance of the
next generation.

Achievements in Federal Board

students of Ghazah Callege far Women
Islamabad got following positions in Federal

Board

» 1st position in FA.
+ 2nd position in Matriculation in Arts sroup

B Other results are as follows

Colleges Matric| F.A |FSc. ICS | B.A  BSc.
GCW Lahore v v v v ¥ v
GCW Islamabad | v v " v + ¥
GCW Murree (Jafl-i-10i) — o — — v s
GCW Kotli Satiyan (Salirwig) | — v — = | v —
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E:ecial Events v

Strategic Planning Meeting Vision 2015:

Two days strategic planning meeting was held on 25, 26th April 2005 at Changa
Manga Rest house. Members of Board of Directors, Managers and volunteers of
Ghazali Education Trust attended the meeting. An extensive and exclusive
review of performance of GET was made and high but accessible targets for
next ten years were sel.

National Calligraphy Exhibition 2005

Ghazali Education Trust arranged MNational Calligraphy Exhibition 2005 with the
collaboration of Calligraphers Association Pakistan and Lahore Art Council from
7th to 12th June 2005 at Al-Hamara Art Gallery, Inaugural Ceremony was
presided by Lt. Gen. Khalid Magbool, Governor Punjab. He, in his presidential
address, appreciated Ghazali Education Trust on arrangement of this mega
event. Many well known calligraphers from all over the country participated in
the exhibition, 20,000/ - visitors from different walks of life paid the visit to
see the art work of calligraphers.

A seminar was arranged on “Aesthetical and Educational Role of Calligraphy™
Mr. Imran Masood, Minister of Education Punjab, was invited to preside over
Lhe seminar.

Tacher Excellence Award

The students of Ghazali Education Trust showed excellent performance in both
curricular and ca-curricular areas. All this is a result of untiring efforts of
dedicated teachers of GET. Ghazali Education Trust held a graceful ceremony
in June 2005 to honour teachers of the schools from where students got
positions in curricular and co-curricular activities.




mll' Partners organizations

By the grace of Allah (SWT) the noble cause of Ghazali Education Trust is being
varmly welcomed by the community and renowned organizations in business
and public sector. Ghazali Education Trust has been fortunate by having
linkage with famous organizations and patronage of persons from different
walks of life. This year we have been able to strengthen liaison with following
organizations:

In Pakistan

1. Lahore University of Management Sciences (LUMS)
2. University of Management &Technology, Lahore (UMT)
2. Dar-e-Argam Schools _
1. Association For Academic Quality (AFAQ)
B Rotary Club (Mozang )
Overseas
1. Helping Hands Usa
2. ICHA Relief Canada
] each 3. Muslim Aid LIK
| 2004
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ganization Information

Board of Directors Managers
1.  Dr. Ishtiag Ahmad Gondal 1.  Mr. Shaheed ul Hag Zafar
President Manager PREP
2. Syed Waqgas Anjum Jafri 2. Mr. Sheikh Iftikhar Ahmad
Secretary General Manager LACD
3. Mr. Muhammad Mushtag Mangat 3. Mr Shafig Ahmad
Executive Director Manager HR

Mr. Aamir Mehmood Cheerna 4,  Syed Tehreem Irtazta
Hafiz Tanveer Ahmad Programme Coordinator |&P

4

5.

?. Mr. Jamshaid Ali Khan 5. HarLiran Abmad
8

Ms. Aafia Sarwar Programme Coordinator SAP

. Mr. Mehboob-uz-Zaman
9. Mr. Wagar Ali Kari & Mr. Mohsin Bashir
10. Mr. Ahmad Sher Awan Manager Finance

Bl Ly 7. Mr. Muhammad Tarig Shah
12.  Mr. Nasr Igbal Chaudhary Admin Dfficer

Auditors: Azhar Zafar & CO.
Legal Adviser: Yahya Rasheed & CO.

Banks: Bank Al Habib Limited
Bank Al Falah Limited
Faysal Bank Limited

Al Baraka Islamic Bank

Standard Chartered Bank

et o



t of Lifetime Members of GET

SMNo Mame City & Mo Mame City

Bahrain Pakistan
Mubimmad Salesm Mughal Maziama 41 Muhammad Hanif lsmal Karachi

2 | Syed Shamas Manana 42 Major ir) Muhammac Iobal Rawalpind Cant.

¥ Fiasat All Buit Manama 43 |smat lves Farcagi Lahore

4 | Muhammad Arf Manana 44  Mukhtar Malik Lakore

& Raja Yasoon 45 Abdul Malik Fzisalabad

& | Faiz Rasool 46  Mian Muhammad Az am Islamakbad
KSA A7 Muhammad Mushiag Mangat Lahara

T Raja Khalid Mehmood Lrammar 48 Malk Naeem Rat Karachi

B4 Ul Shming © sl | bl S Lot

4 Ighal Ahmad Choudhee | Juiall a0 Rala Murammad Fayaz Lahora

N | Wasi Mabmood Riyadh 41 Dr. Munhammad Tahir fzam Lahore

1 | Sheikh Israr dhmad Riyadh 52 Abdul Dieddus Gujrarwala

‘2 | Jamil Hazan Malik Rivadh 53 Haj Liagat Wamaizh Sargodha

‘3 | AkMad Harchvare Ezablishrert Cammam 54 . Eae&dhﬁasmd ; Lahnre )

‘4 | Muhammad Asghar Khan Damman 5 Mirza Nasem Baig Lahore

5 | Muhammad Asi” Raza Jeddzh a6 Tagdoes A Siddig Lahare

‘6 | Sheikh Faizal  leddsh 57 Amnuddin Ahmec Lahore

T | lIobal Malik Riyvadh LUSA

“B | Mushiag Cheema Rivadh af  Javed Rehmat MY

“8 | Bashir Ahmad Ehatii Dammari 589 Mehboab Choudhry Ph

2 [ daitesan Riyadh 60 Rela Mularma Ve L

| Muhammad Aftab Abbasi Damman 61  Maeem A Sarcya Pl

22 | Bbdul Rashead Danmari G2  Bhuja U. Saleem, MD MH

23 | Muhammad Amijad Siddui | Damman 85 ZafidBana MA

24 | Mubhammad Aslam Merchant Danmarn G4  Muhammad Rigz Anpm G

25 | Aziz Arshad Dammar 65  Dr. Monsin Bajwa Ty

28 | Sycd Rashid Al Tiimezi Dammar 66 Tayyab Shahe=en A

£ | Syed Aadul Behman Jeddzh a7 3habir Gul MY

B | Masaod Aijazi Jeddzh a8 Anwar Chaudry M.

78 | Shoaib Hashm Jeddzh 69 Ubaid ullah Anwar Choudry M

M| Zulfigar Abmad Shanl leddzh 70 DO Saped Bajwa WY

&1 | Asmat Amesn Khawala Dammari T1  DrlkramHag FL

32 | \Waheed Abmad Bajwa Damman T2 Shaukat i IL
Kuwait T3 Dr. Wasesm Akhtar PA

33 | Muhammad Salahuddin Lsmzni 74 Shahid Mehmoaod Tahir A

M | Hamid \ahmaod Ather 75 Shujsat Hussain M

35 | Matlaob Ahmad Kkan Canada

36 | Afhar &l Khan 76 Targ Aslam Taronta

47 | Hatiz Naseer-ud-Din 7 Dr. 5ajd Shukoor Windsar

18 | Shahid lgbal T8  Tafazzul Hussain Toronto

39 | HajiMunammad Arshad 75 . K Rana
Norway

40 | Mian Wagas Walesd
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Lt, General (R} Khalid Magbool
(Governor Punjab)

Ghazali Education Trust has pro-
vided educational facilities to those children
who have no resources to acquire quality
education. | congratulate you and your team
on this noble effort, | think that the time has
come that society must assist and cooperate
with you,

&* Mian Imran Masood
{Education Minister Punjab)

i Your efforts to promate education
in far off rural areas are admirable. The
government of Punjab values all those institu-
tions like Ghazali Education Trust which are
striving to spread education.

Siraj ul Hag
{Finance Minister NWFP)

# Ghazali Education Trust has ren-
dered out excellent performance in short
time. It has showed a right path of welfare
wark to all NGO's by spreading the light of
education. | was really satisfied after seeing
their performance report. | congratulate all
the management,

Dr. Hasan Sohaib Murad
{Chanceller University of
Management & Technology Lahore)

A A great effort to uplift education
and expand its reach. It is a unigue success in
Pakistan. | pray to Allah for its success and
progress (Amin).

Margaret Brown (5cotland UK)

The work vou all do is of impor-
tance into the development of the future of
Pakistan. The children of today are the future
& what they will to your credit.

Justice (R) Maseem Hassan Shah
{Former Chief Justice
Supreme Court of Pakiatan)

Deeoly impressed by the excellent

: = waork being done by the young
administrators of the Ghazali Education
Trust. |t was an cyc opencr for all thosc who
are disappointed regarding the future of the
country & the character of its population.
May God Bless them all,

% | was regretted after visiting

“"| Ghazali Education Trust, why |
have been unaware of the constructive and
welfare work so far. During the meeting with
the Trust managemsnt, | realized that all
these people have missionary spirit. | reguest
the affluent people to cooperate with the
Trust for providing education to poar chil-
dren.

Irshad Ahmad Hagani {Famous

Columnist Daily Jang)

Whatever the information |

gleaned, | am perfectly satisfied
that Ghazali Education Trust is really a
genuine institution. | invite Pakistani affluent
peaple to assist this Trust financially and
morally.

S.M Zafar

It is for my deep satisfaction that
= | agraup of sincere and confident
people has initiated a nable mission of
pramotirg educaticn in the name of Imam
Ghazali. Today's meeting has evoked the
hope that they will do it

M Malik Miraj Khalid {Late)
- ¥ (Formal Prime Minister of Pakistan)

| think this is a unigue oreganiza-
tion which has setup noble
example far others to follow. | wish very
much that | could contribute as much as like
because it is the duty of every Pakistani to
suppart them, to make their programme a
SLICCESS,









AzHAR ZaFAR & CoO.
Chartered Accountants

AUDTTOR'S REFPORT 'FO THE BOARD OF TRUSTEES

Wa have andited the annexed bainnce sheet of the GLIAEATL FRDUCATION TRLST a5 at
June 30, 2000 and fhe related Income and kxpenditure Awount logeiser with lhe notes
forming part thereof for the year thin vnded.

1= is the responsibility of the mistecs o establish and maintain a system of internal controd,
and prepare and present the Financial Statements in conformity with the approved
acconnting standards as applicable i Pakistan, Oher responsibility 5 to exprese an vpinion

om these Tinancital Sttements besed on oo Aandi,

We comd ucted our andit in accerdance with geporally accopted auditing starderds, ' hose
standards veguire that we plan and peeform e avdit 1 oblain seasonable assuranve aboul
whather the Tinancial SLdemenis aze free of maleral misstatement. An Audit includes
examining o A fest basis, ovidence supporting the amounts and disclospres i e
Financtal Staﬁments. An Audil alse inchides assessing the accommiing policies dised and
sipnificant estmates mede by the mamagement, #s well as evaluating the overall
presentation of Thetcial Starements. We brlieve that em Audit provides a sossumable

basls of it opinion.

In vur opinion the Financial Statements presend fairly in all matenal aspecks
the financial position of the GIIAZALT EDUCATION TREST ac at Tune 3,

2005 and of its Surplas for the yuar then ended In accordance with the
approved accounting stendards a5 upplicable in Dakiszan.

Ho b, xan)c_—-f"—u " f
Dated: December 20, 2003 AT TN st
Place: T AHOEE CHARTLRA

Laliore _ Fuisalabad
A Wiy Ruliding, &-Bauk Sgeare, Tha Mail, Lalore 5400 f4-Chenah darioet, Madies Tawn, Fatselabar

Phoies: +97-42-5551 6700 TI DA Pua; +H52 42 TI22400 ; Plionne; #0241 R0, 510800
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AZHAR ZAFAR & CO,

CHARTEREIN AL COLNTANTS

GHAZALI EDUCATION TRUST

BALANCE SHEET
AS AT JUNL 38, 2005
FARTHULARS MNOTE 205 2004
‘ N RUPFES REUPFES
PROPERTY & ASSF1S
Opurating Tised Assebs 3 851, pA0 12,643 627
Long Torm Deposits ) 5,410,405 5110495
lomyg, Yerm Sequrity : 41,000
341N 19,094 122

CURRENT ASSES
Advances, Deposits & Otker Recafvables & 2547 2,595 634
Cash & Bank Dalances i 394,714 2401548

i, 26k, 1H) 5161,586
CURRENT LTIAEIFATIES
Agcurals & Cther Payables 8 1,045,352 i e

4. 620538 3900002
et Wueking Capilal 35,562,562 24,023,334
Represenfed by
CENLEEAT FLKT 9 38.862,952 202313

ins
t I X i ‘F-‘}-Ft:-’?:"_.-—_

f Acedbints CiFreT)

{Secretary General)




AZHAR ZAFAR & CQ).

CLHARTERED ALCOUNTANTS

GHAZALLEDUCATION TRUST
INCOME & LXPENDTT URE ACCOUNT
FOR THT YFAR ENDTED JUNT 30, 2005

B PARLICLLARS [~or ] 2005 ] TR
Encmg 10 54,561,442 192654975
Cperating Expenses
Ceneral & Administative Lxpunses 11 32 529,671 b, 378,719
Froject Lxpenses 12 8 135,928 5282 202
40,654,099 1t e
Sarplus /7 {Lefici) from Qpeatons 14,202,343 7, 105,057
Fimandial Bxpensos 13 1274 414
Surphus / (Deficit) adter Operalsons 14,1749 niw 7 AU A3S
Uther Bacomm: 14 ERIL2EY ¥ 775
Surphis for the Year transforred to General Fund 11,359,545 E&ﬂ’mﬁ
| o
{Accotinls Cifrer) {j'%_ec:mtﬂr}’ Ceneralt
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AZHAR ZAFAR & CO.

CHARTERET ACCININTANES

GHAZALL EDUCATTION TRUST
NOTTS TO THE ACCOUNTS
FOR THE YEAR ENDIED JUNE 30, 2005

TITF STATH'S ANTY MATIIRE O3F BUSINESS

Ghasall Bducstion [mist was established in April 1997 undor the | rust Act, 1482,
The math objective of the Ghazali Fducation Trust is ta esiablish gualiry education
instihiions and establish centers tfor rescarch work in the field of education and
cefreshers contses W onfamwe W capabibity of the teachers in fligic respective area
of worl:

COMPLFANCE WITH INFERMWATIONAL ACCOLNTING STANDARDS [1AS)

fhese audited accounds cowply with Intemational Accounbng Standards, where
applicalle, inall makrial respect

SIGNIFICANT ACCOLNTING POLICEES

a1

5.3

Ascuuniing Cooveniion

These aundited accounts have beea prepared wnder the historical cost
wwmvenbun with out any sdmepment Foar tnblabon oo roferency b oot
walyirs,

Iangible Fixed Ascceic

roed assels have beem stated at cost less accumulated depreciation except
Ireeleld land, whicl: is stated at cost.

Lieprecialion on operating fised assels is charged applying reducng balange
method to write Off the cost over its estimated remaining usetul life, fFull
vear's depreciation i5 charged rnoamsets in fhw vear of purchase but mo
depreciation is charged on asscts disposed off during the voar or not used for
wummenanl upeiations,

Ciain/loss on Jdisposal of fixed assets & recogndzed in cwrrent vear’s income,

Mormadl repair and maintenance 15 charged 6 income g ond when mourred.
Major remewals and replacements are capitalized,

Reventic Recornition

1he main source of income of the trust is donations and school income. AN
donations arc accounted for co cash basis.
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AZHAR ZAFAR & CO.

CHARIFREFD ACCOUNTANMTS

3=
2005 2004
RUPLES RUPTES
5 Long 'l'ers Deposits
Share in Givrzali Coliege for Womnen (G0 | Ishamaimd 1300000 1,300,004
Share ir {hazali Cellege for Wamen W, Lahoos. 2605000 2,505,000
Share m Afag 209,000 200NH
Share ey Ghazali Uolisgs for Bducation {Gukd. ), Khanewal FO0, 0 ZEH 0
Sirare i e Educabion Services {14551 205,105 A, 400
Sliare i Megn CRemecals G0, 10U
& Advamces, [Teposiia & Prepayments
Advances to emplovess against,
BXpenscs A ANy 1,150 820
salay 03 YT 340 0997
Advance for Building &7.000 1502516
Advance for tand acquisiton 139584 -
Security deposits A -
Cther advances #4120 =
T 2315476 | 29994638
B e - = e
¥ Cash & Uanks Balancis
Uash in hand 2538 93] 2675
SCHC ask Aorconl #4459
ash sk Dond: -
Cuerent Aoconing 2, 118860 s AP
In Pound Stetting Account (Bgu. Pak Ks) Q22,7 570, AR
In 175 5 {f'gu. Fak Rs.) - L5 D0
...... _392071¢ 246144
P Credijors, Acwaed & Oiber LiabiliBes
Short ferm advances o740 109,650
Arcrued expenses | 1,071,052 120 W
_ LpdBI5 302,574




A1

14

i1

Acerieed Txpenses

Audit Fee pavable

SCT payable

balaries payiiie

Electricity bille pavable

Leval lee payabile

Jutt Secrctary espenses payvable
Building ront payable

R Shaheed ul Hay

93-GB

GCeneral Fand
Upening halance
Surplos far the vear

Income

T ations
Trusl fund
Sehinal income

Administrative Lypen.es

Stail salartes & benefit
Director's & Fxoralives expenses
Uiy charpes

Printing and stabimmecy

Fostage and Cowrier charges
Travolling & conveyanoe
Vehicle vunning & mafmtenaore
For & subsepiption

CHffice expenses -
Adlvertisement

Wonkshop & semingrs

Repair & maingeoance
Fniertainment

Moewspapers & periodicals
Botd, rales & faxs
Miscellaneous expenses
Compiiler 4 internel expenses
Tegal & Trofessional Charres
Depreciation

A

AZHAR ZAFAR & CO.

CTHARTERTD AT UOEUNTANTS

206 2004

RUPLES RUPELS
30,0003 40060
S48, 2 -
TS0 =
- 2140
42,300 2300
22000 30 (063
277 HID
5 21,755

. 24383
10K 952 473 434
24023104 T, 512425
14,8559 Bik THIL D
AR IED 24023734
7,328 767 L6,609 573
2,275 647 265640

_ 25157008 0 -
34,861 442 19,265,978
Sxam 3 DRG0 e
i et Ll 5
714,101 7046

1 0.95) 457 963
143,550 Al D
Hini 350 M S
4rd 717 279410
20,05 =
127503 5

2D 683 76,050
232,17 | :
167,229 fita |
27 551 o 400

¥ B 2421
0,365,853 60,47
Qo8 787 -
110787 gn.G1E
160875 Tl 330
2559045 1448904
52,523,671 0,575,719
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12 Project Pxpenses

Shrdent's Alds Peoject (5AF)
Fakistan Hural Fducation Programme (PRETY
4 human Resource Depgariment (HRD)

13 Finamwial Fxpensay

Bank charges

1d ':.j'l‘hiﬂ' Inormte

Choni incame:
Yehile invcome
[ ngone ftom schnols

Misccllanoones The omus

By

{Acchunis Citloer)

AZHAR ZAFAR & CC,

CHARTERED ACCOUNTANTS

2005 20
RUPELS RLUPFES

7205 M FLORL TR
FATJE by b T

Lo b B T
__ 51354 5262202
22,734 4,174
22,534 9y I
2879 am
6,560 75,208

3 el

o | 2%
30,239 108,773

o

soecietary Leneil)
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